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By Teachers For Teachers

WELCOME
Welcome to the 17th Edition of our Training School
Newsletter. I am delighted to be able to share with
you the training and events for this month - they
are situated at the back of this edition.
They are all FREE and are being created/led by
teachers and leaders working in the East Riding which is wonderful.
Good to be able to introduce Terri Turton to you
too. Terri is the new Head at St Nicholas
Primary in Beverley.
Have a great week and please do
keep in touch.
Jonathan Chapman
Head of Wonder Training School
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From 2019, David Didau’s article
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Click here to read.
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Terri Turton
Head of St Nicholas Primar y School

Right here goes with my
‘guest article’ – much like
Chris I have discovered
that Jonathan has a lovely
way of encouraging you to
volunteer for things!
Since I only arrived in the East
Riding in September 2020
Jonathan has suggested that
I use this article to introduce
myself to you all. I don’t think
there will be any pearls of
wisdom coming out in my article
but hopefully it will be a pleasant
read! I was appointed as the
head of Beverley St Nicholas
Primary at the end of February
last year and had no inkling that
my first year in headship would
be quite so unique!

Joining the team at
St Nicks has been an
absolute pleasure and I
look forward so much
to a return to some
kind of ‘normality. The
school is at a really
exciting point in its
development and I am
positive and excited
about its future.

www.learningpartnership.education

Prior to moving back to the UK
I had the pleasure of spending
8 years working for Ministry of
Defence Schools at Hornbill
School in Brunei on the island
of Borneo. This was an amazing
opportunity and one which
has enhanced my life and
skills as a teacher and a leader
immeasurably. The school
was set up to meet the needs
of the dependent children of
the soldiers posted to Brunei
with the British army. Currently
two regiments rotate between
Brunei and Kent, moving every
3 or 4 years – these regiments
are 1 Royal Gurkha Rifles and 2
Royal Gurkha Rifles. 85% of the
children at the school were EAL,
predominantly Nepali children.

One of the biggest things I
learnt from my time in Brunei
was how resilient I am and this
has undoubtedly been hugely
useful to me over the two terms
I have been here dealing with
all things Covid related! Being
in South East Asia has unlocked
in me a passion for travel and
for exploring new countries and
cultures and it was a fantastic
opportunity for myself and my
children to get lots of stamps in
our passport and visit places that
we never dreamt we would see.
On a professional level it was
fantastic to have the opportunity
to experience educational
systems other than our own –
we were classed as a UK school
and even had OFSTED visit us
but the
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schools we liaised with locally
were international schools and
this experience undoubtedly
broadened my horizons. Despite
being 8000 miles from the UK
we still had access to some
really high quality CPD(prior
to covid), most recently I
was involved with the Olevi
organisation and was trained to
be able to facilitate a range of
their programmes which have a
real coaching focus, something
which I am very passionate
about. Distance from the UK and
other Ministry of Defence hubs
that we worked with in Cyprus,
Belgium and Germany obviously
had its disadvantages but as a
positive meant I was already well
practised in teams calls before
covid began!
Prior to my time in Brunei I
worked for Hampshire County
Council in Farnborough at
an outstanding infant school.
We were a leading school in
the local area because of our
unique creative curriculum at
the time, the use of continuous
provision across the school and
the promotion of children’s
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independence. I have a passion
and love for early years’
education which has stayed with
me since my time there and I
strongly feel that we in primary
schools have much to learn from
our early years colleagues.
Joining the team at St Nicks has
been an absolute pleasure and I
look forward so much to a return
to some kind of ‘normality. The
school is at a really exciting
point in its development and I
am positive and excited about
its future. All visions I initially had
for how I would ‘be’ as a head
have gone out of the window
and I am sure like all of you I am
desperately looking forward to
being able to interact with our
community freely. On a fire drill
a member of staff turned to me
and said ‘Oh this is the first time
you’ve had all of your school
together’ and this really brought
home to me the weirdness of
the situation that we have found
ourselves in. Something which
I am passionate about is the
importance of strong parental
relationships and having come
for a school where I led on our

Family Learning Programmes
and community engagement,
filled with great ideas it has I
suppose been character building
to have to come up with new
ways of trying to work on these
things while restrictions are still
in place.
I (and I am sure all of you feel
the same) am reaching my
capacity of sitting alone in an
office facing a computer screen.
I am yearning for the time when
I can get to meet all of you face
to face and have that human
contact that we all desperately
need. Having spent eight years
One of the things I was most
looking forward to about moving
here was having the chance to
network with colleagues and
do that ‘magpieing’ that we all
do when we get to visit other
people’s schools.
I look forward to meeting you
all in the future and thank you to
all of my colleagues for the very
warm virtual welcome you have
extended to me!
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Mapping a curriculum:
What direction should
you take?
There are a raft of buzz words
and phrases that accompany
discussions around mapping out
curriculums in different subject
areas. Should a curriculum
be skills-based or contentbased? What are the threshold
concepts? The intent? How does
this match the implementation?
In the English department
at Woldgate School, our
conversations have been
simple: what do students
already know?
What do they need to know
by the end of Year 11? How do
we get them from one point to
another?
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We started by looking at the Key
Stage 2 Programme of Study
for English. We wanted to make
sure that we understood what
all students have been taught
and, therefore, what we need
to be building on and revisiting
throughout their time at
secondary school.
For both primary and secondary
teachers, it can feel like there
is a disjoint between KS2 and
KS3 in many subject areas;
the curriculum are planned
separately and, therefore, it
can often feel that transition
between the two is tricky.
So, as well as identifying
commonalities, we also spent
some time exploring skills and
content gaps. For example, the

KS2 curriculum is full of pages
of grammatical terminology
that students are expected to
know and to apply to shortform questions. However, the
secondary curriculum places
far less emphasis on identifying
grammatical features and far
more time exploring the effects.
Continued P5

Should a curriculum be
skills-based or contentbased? What are the
threshold concepts? The
intent? How does this
match the implementation?
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How do we align the
two?
We felt that grammatical
knowledge is key for helping
students to improve as writers, as
well as giving them a shorthand
that they can use when analysing
texts. While this skill isn’t given
much coverage on any mark
scheme, we felt that it is our job
to pick up the mantle from KS2
and ensure that students have
the skills and knowledge that will
take them beyond the confines
of external exams. We want our
students to leave with skills and
knowledge that will serve them
well throughout life, not just
through a key stage.
After identifying these links
and gaps, and establishing
our core approach, we
set about building the
curriculum from year 7
upwards.
We were all agreed on a few key
principles:
•

Students need to revisit key
skills and principles regularly

•

The KS3 curriculum should
remain discrete from KS4,
while preparing students
for the rigours of GCSE
examinations

•

•

Students should be given the
opportunity to study a wide
range of challenging texts
across KS3 and KS4
Everything we included on
the map needed to have a
clear link to wider learning
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Of course, none of these
logistical ideas detracts
from student engagement.
However, this is not what
curriculum planning is for:
student engagement is borne
out of effective short-term and
medium-term planning.
Where our curriculum map
identified AO1 and AO2 as
bedrock reading skills, the
medium-term planning allows
students to learn, develop and
refine these skills through the
exploration of a wide range
of fascinating texts: from
Medieval literature to speeches

about climate change; from
Shakespeare to Neil Gaiman;
from global literature to
contemporary topical issues.
We’ve worked hard on our
curriculum mapping, and
we’re very pleased with the
outcome: a challenging,
engaging and purposeful
road map through the
secondary curriculum.
And how did we get there?
Like all journeys: we knew
our starting point and our
destination.
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Pocklington
Community
Junior
School

Designing a new
writing scheme.
Kirsty Whitworth (Acting
Assistant Headteacher at
Pocklington Junior School) and
Kirsty McMurdo (The Director of
Teaching for the Wolds Learning
Partnership) have designed a
new writing scheme with the
aims to:
•

Map out the progression of
writing skills at KS2.

•

Have a consistent approach
across year groups within
lessons.

•

Provide resources for
teaching staff, including
Powerpoints, extracts from
texts and lesson planning.

•

Raise the attainment and
progress in Writing at KS2.

•

Support the transition of the
English curriculum from Year
6 into secondary.

•

Reduce staff workload.

www.learningpartnership.education

The staff at Pocklington Junior
School will be introducing this
new scheme into their Literacy
lessons in the Summer Term
2021. Year groups will have
a quality class book full of
language rich vocabulary, linked
with their Enquiry in each term,
as a stimulus for the children’s
writing ideas.
The children will be taught
how to write specific genres
over a five-stage process:
review, teach, practise, apply
and evaluate.
The progression of skills mapped
out into each year group means
that children’s learning will be
coherent and built upon over the
years.

The WONDER Training School
has a dedicated Teaching and
Learning Twitter feed at
@thewonderlp

We would like to start
sharing examples of excellent
Teaching and Learning practice
in our schools.

If you have a particular strategy
that is useful; an example of
where you have applied research
to your own practice; or
examples of resources or work
that demonstrate the impact
of your teaching,
please forward to:
jchapman
@learningpartnership.education

We look forward to
receiving your
fantastic ideas!
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Tr ai ni ng Ev en ts

APR I L

Cl i ck Here to B ook Now
ALL EVENTS FREE
Details

Delivery Method /
Time

Date

Event

19

Managing Risk Session 1

20

Managing Risk Session 2

21

Managing Risk Session 3

22

Leadership Development

Presentation from Kris Henderson, Head at
Wilberfoss school

STREAM 4:00pm

23

Primary Assistant Headteacher
Development Forum

Bringing AHTs together to share and develop
leadership skills

TEAMS 3:45-4:45pm

26

Nurture Training

Presentation from Mel Brennan sharing her
thinking about Nurture

STREAM 4:00pm

27

Science Subject Forum

Bringing together Science leads/teachers to develop
and improve Teaching and Learning in Science – Led
by Anna Scott (see last week’s edition)

TEAMS 3:00-4:00pm

TEAMS 4:15-5:15pm
Training Sessions for future middle leaders looking at
planning for and leading change

Mel Brennan
My name is Mel Brennan. I am the Deputy Headteacher
at Wilberfoss C of E Primary School as well as being a
first-time mum to my one year old daughter Molly. I love
sharing knowledge and expertise with others. As a result,
I enjoy mentoring staff and delivering (and attending)
interactive training sessions within school and beyond.
I have had a range of responsibilities including
introducing whole school initiatives in my roles as Maths
lead, Curriculum lead, CLA and Safeguarding lead. I am
very passionate about delivering the best outcomes
for all the children in our care and strongly believe that
all children should have the opportunity to succeed.
The nurture of children and staff at Wilberfoss C of E
Primary has always been very important to our overall
ethos however we felt it was the right time to look more
closely at how we approach mental health and wellbeing in our school. We are hoping to build on what
we already do well and make sure our whole school
community is involved. As part of this, I am investigating
how Nurture can support our most vulnerable children
as well as having a positive impact on the emotional,
social, and academic success of all our children. I hope
to discuss the steps we have taken on our journey so far
in this presentation.
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Tr ai ni ng Ev en ts
Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

28

Phonics Training

Synthetic phonics: the key vocabulary by Bella
Bowes from Stamford Bridge School

STREAM 4:00pm

29

Primary PE Training

PE - Encouraging at least 60 minutes of physical
activity across a day – by Lewis Horrocks from
Stamford Bridge School

STREAM 4:00pm

STAR Assessments Training

How to analyse STAR assessment data and use its
outcomes effectively to accelerate the progress of
disadvantaged pupils and those who are a significant
distance from achieving their end of year target. By
Dan Morrison from Pockington Junior School

STREAM 4pm

30

Bella Bowes
Synthetic phonics:
the key vocabulary
I have been teaching for 17 years
in EYFS and Key Stage 1, which
means I must have taught over
3000 phonics lessons! My video
will talk through some of the
key vocabulary associated with
synthetic phonics, to help you
know what is meant by terms
such as phonemes, digraphs and
segmenting.

S T R EAM
This is a pre-recorded video made by a leader
or teacher working in school in our area.
These will always be launched at 4:30pm.
You will receive a link to the video at the time
stated. Once you have the link then you have
the video and you can use in your school
freely.

www.learningpartnership.education

TE AMS
A face-to-face meeting using this
programme.
These will usually be during the school day.
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Please do get in touch if you have any specific training needs or, better still, if
you want to be a part of this! We’re all in this together and the East Riding has a
huge wealth of experience that we should all be learning from, together!
Why look further afield!?!?

Our Partners
Pocklington
Community
Junior
School
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