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For your convenience, next week, I will be adding a one-page
summary of the training that we’re doing – that’s much easier to pin
up than the whole newsletter!
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Training Events

Excited about this week’s sessions which include PE (getting 60 mins
of PE in every day!), writing in the Early Years and CPE in Maths – all
made by local teachers of course!

Click Here to
Book Training

WELCOME
Welcome to this week’s edition of our Training Newsletter. Thank
you so much for all the feedback that has been sent in recently.
Many heads are forwarding this newsletter to all their staff and some
are printing and pinning in the staffroom – this is great. I am aware
of some heads that actually go round the school asking what their
teachers are going to access this week! Wow!

Have a good week…
Jonathan Chapman
Head of Wonder Training School

www.learningpartnership.education

ALL
EVENTS FREE

jchapman@learningpartnership.education

@thewonderlp
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Helen Jameson
Head of Burton Agnes CE Primar y School
Everyone is there for each
other and support is always
on hand in whatever capacity
it is required.
It is my belief that the success
of both of the small schools
I have led goes hand in hand
with having an amazing staff.
Coincidence? Good luck? Or
something that is part of a
deliberate leadership strategy? I
appreciate it’s a corny saying but
I firmly believe that teamwork
DOES make the dream work.

I was appointed to the
role of Headteacher
at Burton Agnes CE
Primary School in
September 2014.
We have around 96 pupils on
roll including nursery children
from aged 3. We are classed as a
small rural primary school. This
appointment was my second
headship, having previously led
an even smaller school in the
beautiful Yorkshire Dales where I
had 52 pupils on role. It was here
that I learnt the spectacular arts
of plate spinning and juggling,
essential skills for a small school
head and it was during these
times that I built up an extensive
collection of hats to be worn at
different times of the day, week,

www.learningpartnership.education

term and academic year!
Recently, I was chatting to
a good friend of mine who
leads a large school in another
part of the country. We were
exchanging viewpoints on how
COVID-19 was impacting on our
schools. One of her comments
really made me reflect. She
discussed a positive of the
pandemic and explained that
it had united her staff, creating
a ‘blitz mentality’ around the
school. At Burton Agnes the
unity of our staff always shines
through.
Our School values of
‘friendship, care and trust’ are
lived out in all that we do.

Like a child, that team needs
to be developed, nurtured and
cared for. For me it is important
that staff members know that
they are part of a team where
they are valued, where strong
relationships are built on mutual
Continued P3

Leading with positive
ethical values builds
trust and brings out the
best in people, which
brings out the best in the
organisation, which leads
to great results.

jchapman@learningpartnership.education

@thewonderlp
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respect and professional trust
is embedded. Our staff are our
greatest resource. The single
most important factor that can
make a difference to children’s
learning is quality teaching. If
you have a happy, motivated and
capable staff who love to teach
you will have happy, motivated
and capable pupils who love to
learn. Invest in your staff and you
will grow a team who go above
and beyond, not just for a pat on
the back or extra biscuits in the
tin in the staff room but because
they want the very best for the
learners in school.
Please don’t think that I am
saying that these types of
behaviours only exist in small
rural primary schools - I’m not.
I know of many schools, large
and small, who champion ethical
leadership in a way that I can
only aspire to. What I am saying
is that it is my belief that all staff
make a huge difference to the
success of a school and the
outcomes of pupils. Letting them
know their importance and value
will ensure that you have people
that will spin your plates when
they start to slow down, catch
a ball as it falls and look good in
your hats!
To all of the amazing staff I have
had the opportunity to work with
– thank you.

HELEN JAMESON

LONGER READS
10 FAQs about the challenges teachers face
by Tom Sherrington
How to remember anything, forever
by Daisy Christodoulou

www.learningpartnership.education
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Progress & Growth
In recent years, ‘progress’ or ‘growth’ has become a
much-discussed issue in education.
The terminology has often been used to mean a numerical summary of a
child’s development over time, usually when compared to their peers.
Many in education have been attracted to ‘progress measures’ and the
assumption that a pupil’s progress can be measured in a meaningful way,
and it has often been preferred to raw measures of attainment; some
education professionals believe that progress measures reflect the work of
the school, rather than the ability of the individuals within schools.
In this issue we look at what constitutes good progress and look at some
of the strategies we may use to achieve this. How do we demonstrate
progress in a lesson? What types of activities promote rapid progress?
Hopefully the articles contained in this issue prompt some thought about
progress in your classroom.

The WONDER Training School
has a dedicated Teaching and
Learning Twitter feed at
@thewonderlp
We would like to start
sharing examples of excellent
Teaching and Learning practice
in our schools.
If you have a particular strategy
that is useful; an example of
where you have applied research
to your own practice; or
examples of resources or work
that demonstrate the impact
of your teaching,
please forward to:
jchapman
@learningpartnership.education

We look forward to
receiving your
fantastic ideas!

www.learningpartnership.education
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Promoting
Independence

HANNAH TAYLOR

Modelling is an effective teaching strategy that has been used in classrooms for
many years.

Whether it’s live modelling,
prepared exemplar responses
or pupil work, this strategy is
something that can be used
across all subjects and is suitable
for all age ranges and abilities.
The EEF stated that “Modelling
by the teacher is a cornerstone
of effective teaching; revealing
the thought processes of an
expert learner helps to develop
pupils’ metacognitive skills.”
As I have developed my
own use of modelling in the
classroom one key question has
captured my focus: how can
modelling be used in lessons
to promote independence? To
be independent learners pupils
need the opportunity to develop

www.learningpartnership.education

their metacognitive skills, which
enables them to control and
monitor their own learning.
Pupils should be encouraged
to think about the processes
involved in a task, set goals
and evaluate their methods of
learning. This is where teacher
modelling comes in.
The first step is to determine
what pupils need in order to
be more independent learners,
and explicitly teach them how
to achieve this. It’s important
that we don’t assume their
knowledge of a task and how to
approach it. We need to show
them how to complete the task
by live modelling, guide them
through it by thinking aloud

and gradually withdraw support
and teacher input so that they
are able to complete the task
independently.
The opportunity to observe
the expert in the room talk
through a task step by step
helps pupils understand where
they are heading and how they
are going to get there. It is an
invaluable step in developing
the metacognitive skills and the
independence of the pupils in
the classroom.

jchapman@learningpartnership.education

@thewonderlp
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4 Ways to Use Effective
Feedback to Ensure
Progress

DAVID SPENDLOVE

Use effective feedback to maximise
outcomes for learners, with these
sound ideas from David Spendlove...

1

Faults and Fixes
It’s important to have the correct
classroom environment for peerto-peer work to be successful. This
means that there should be a shared
understanding of its benefits.
Using a ‘faults and fixes’ table provides
an easy way to structure a peer review
exercise. When using the table pupils
will be peer-assessing each other’s
work against set criteria, which has
been established and shared.

2

Introduce the table by saying, ‘You
now have five minutes to review
your partner’s work and complete
the table by finding five faults and
recommending five fixes’.

A two-way process
Turning marking into a two-way
process makes it a much more
productive activity. Instead of simply
adding comments, ask questions in the marking feedback, such as, ‘How do you know?’; ‘Can you
explain how you decided this?’; or ‘Why might this be incorrect?’.
Such questions deliberately try to provoke thinking and dialogue, rather than the teacher simply
doing the thinking for the pupil by marking something as correct.
Of course, for this to be effective, time has to be made available for learners to respond to the
questions.
Continued P7
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3
4

Find a balance
Feedback should provide two types of information: verification and elaboration.
Verification informs the learner to what extent their work is correct, and elaboration guides the
learner towards an improved response.
Getting the balance right is an important part of effective formative feedback; and carrying out an
audit to find out whether the balance between elaboration and verification is right for you and your
pupils is an effective way of improving learner outcomes.

Praise well
We all like to be praised, and the rule of thumb related to feedback is that we should praise between
four and five times more than we criticise (but this isn’t a science).
Some findings from research show:

∞

Praise works if it is specific, sincere and varied.

∞

Personal praise tends to make pupils feel less successful, as a failure in the task was related to a
lack of intrinsic ability.

∞

Process praise has less detrimental effects, as it relates to factors a pupil can control, such as the
amount of time allocated to a task.

David Spendlove is Professor of Education and Director of Teaching and Learning at the University of
Manchester and an expert in AfL, research and teaching methods.

www.learningpartnership.education
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Top 5 Tips to Show
Progress in Lessons
AMY SARGENT - TEACHER & AUTHOR OF “OUTSTANDING LESSON”
Progress checks should definitely not just be the teacher asking the pupils where they think they are in terms of
levels at one stage and then again at another stage of the lesson.
I will honestly admit that in my first year of teaching, I did this. I had a little graph on the board where they
placed their current level and then moved it at stages in the lesson. Did I think it was great? Yes. Did the
observer? No! It was then that I knew I had to change the way I assessed progress.

1

Track Racing.
Display the image of a track and use the structure of a race as a way of pupils demonstrating
progress.

∞

Stage 1 is the start line: what do they know already? Annotate their track or make a statement in
their book.

∞

Stage 2: First bend/hurdle. After having taught a little content, what can they add to their initial
thoughts/knowledge?

∞

Stage 3: Halfway round the track. What else can be added? Can they formulate a question?

∞

Stage 4: Final bend. How can they start to piece the information together?

∞

Stage 5: Finish line. Answer to key question or lesson objective.

www.learningpartnership.education
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2

Mindmaps and Coloured Pens.

3

Progress Boxes.

At the start of the lesson, ask pupils to jot down anything
they know about the topic or any ways in which they
think they could answer the key question, using their
normal pen. After having taught some content, ask
them to add to this mindmap, but using a DIFFERENT
colour pen. You could continue changing colours as the
lesson progresses. This is a great, visual and quick way to
demonstrate to an observer the progress that has been
made at each stage.

These are a good way to show progress with a lower
ability group or when starting a new topic. Provide pupils
with a piece of paper and a set amount of boxes for
words. For example, if I wanted my pupils to end the
lesson with having a full sentence about an opinion on a
school subject, I would have BOX 1 as “opinion”. I would
then re-visit or teach (if a new topic) opinions, ending that
stage of the lesson with pupils filling in their opinion box.
BOX 2 would be a school subject. Therefore, I would have
a vocabulary hunt or a carousel activity whereby pupils
find out these new words. As a pit stop, they then fill in
BOX 2 with a school subject matching their initial opinion,
e.g. “J’adore le français”. They are showing progress
because not only are they building sentences but also
using logic to match the subject to the opinion they have
already given. BOX 3 and 4 teaching of connectives so
that they find out what “parce que” and “c’est” means.
These go in BOXES 3 and 4.
In my most recent observation of this lesson, I had a
code that they had to crack to find this information out.
BOX 5: adjectives. Another information hunt or carousel
activity to learn some new adjectives, placing one that
logically fits in with their previous words, e.g. “J’adore le
français parce que c’est utile.” A variation on this for more
able is to a) not provide as much guidance either visually
or verbally, just give blank boxes they have to fill in, and
b) ask them to annotate the links between the boxes
with other complex structures, such as intensifiers or
signposts.
Continued P10

The WONDER Training School
has a dedicated Teaching and
Learning Twitter feed at
@thewonderlp
We would like to start
sharing examples of excellent
Teaching and Learning practice
in our schools.
If you have a particular strategy
that is useful; an example of
where you have applied research
to your own practice; or
examples of resources or work
that demonstrate the impact
of your teaching,
please forward to:
jchapman
@learningpartnership.education

We look forward to
receiving your
fantastic ideas!
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4

Criteria Check.
Review your lesson and really look at
what you want your pupils to have
achieved at each stage. Put this into
pupil speak in a table/graph/timeline
and leave space next to it so that pupils
can write answers, e.g. STEP 1: I can
give a simple opinion, STEP 2: I can
add a school subject to my opinion,
STEP 3: I can justify my opinion, etc.
Teach using a variety of methods and,
at the end of each stage, ask them
to evidence, next to the criteria, how
they have met it. This MUST then be
followed up, whether it be through
questioning, peer assessment, TA/
teacher assessment. Continue teaching
and have pupils evidence their work at
each stage. Their progress is visual to
them and an observer.

5
MINUTE READS
‘Troublesome boys and
compliant girls’
by Ben Crockett
Ben Crockett summarises the key
findings from a research paper on
gender underperformance by Jones
& Myhill.
The Best 3 Sentences in Education –
David Didau
10 easy ways to demonstrate
progress in a lesson by Gillian
Galloway for UK EdChat
Click Here to Read

www.learningpartnership.education

5

Pie Chart.
Provide pupils with a blank pie chart or ask them to
draw one in their book. I have found divided into 3 or
4 sections is best. One should be labelled with “What
do I already know?” Pupils then jot their thoughts/
prior knowledge down. Another section is to be
labelled as “What can I add?” or, if you do pit stops, the
number of pit stop. At each of these, ask them to add
to their pie chart, based on what they have learned
up to that point. Another section is to be labelled as
“KQ” in which they put all of this together, in order to
answer the set key question. Of course, they could be
adding to this at any stage of the lesson, but again, it
is a visual way to show progress. You might also want
to ask pupils to have a section labelled as “Questions”
and ask them to write down anything else they would
like/need to know or a question they have for the
class/you regarding the topic.
No matter what, progress needs to be clear and, of
course, it doesn’t always have to be in a visual format,
but if not, the questioning needs to be really targeted
and show how pupils have moved from one part of
the lesson to the next.

jchapman@learningpartnership.education

@thewonderlp
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Training Events

Tr ai ni ng Ev en ts

MAY

Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

4

Writing in the Early Years

Abi Williams

STREAM 4:00pm

5

PE - Encouraging at least 60 minutes of
physical activity across a day.

Lewis Horrocks

STREAM 4:00pm

6

CPA approach and how this
supports mastery within the primary
mathematics curriculum.

Eve McNeil

STREAM 4:00pm

Lewis Horrocks

Eve McNeil

Hello, I’m Lewis Horrocks,
Acting Assistant Headteacher
at Stamford Bridge Primary
School. I have the responsibility
of leading assessment, PE and
Computing across the school.
I have been teaching for three years, two
at Stamford Bridge and one at Pocklington
Juniors. Before teaching, I worked for
Fleetwood Town Football Club as a Coach
and the School Sports Partnership as an Event
Organiser. This allowed me to work within
multiple schools across the Wyre and Fylde,
which gave me invaluable experience to
transfer into my teaching career.

Eve McNeil has been maths
subject leader at Stamford
Bridge PS for several years. She
is passionate about supporting
the mastery approach to
mathematics teaching. Her
training video will describe the aims of the
CPA approach and how this supports mastery
within the primary mathematics curriculum.

STRE AM
This is a pre-recorded video made by a leader
or teacher working in school in our area.
These will always be launched at 4:00pm.

T EAM S
A face-to-face meeting using this
programme.
These will usually be during the school day.

www.learningpartnership.education

You will receive a link to the video at the time
stated. Once you have the link then you have
the video and you can use in your school
freely.

jchapman@learningpartnership.education

@thewonderlp
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Tr ai ni ng Ev en ts
Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

10

Developing Schemes of Learning in
D&T

D&T Subject Forum

TEAMS 4:00-5:00pm

11

Being a FOREST School

Kim Dallimore

STREAM 4:00pm

12

How PE lessons can be structured to
help a range of learners

Sophie Kirk

STREAM 4:00pm

13

Mapping your ICT curriculum

ICT Forum for HEADS

TEAMS 9:15-10:15am

14

Improvement of the four operations
in maths

Verity Taylor

STREAM 4:00pm

Places going fast!
Book Now!

Verity Taylor
Hi, my name is Verity Taylor. I have
been teaching at Melbourne School
for 4 years and I am the Maths and
Computing lead. I currently teach a
mixed 5/6 class but have also had
three years teaching a mixed year 4/5
class.
The training video on the improvement of the 4
operations in maths is to share practice and give
ideas about how maths starters can be used to
improve arithmetic results across school and

www.learningpartnership.education

ensure arithmetic and the 4 operations are second
nature to the children.
Regular practice of such questions ensure
methods are not forgotten and are embedded in
their memories. I am also working on developing
a similar maths starter that will incorporate
questions around shape, measure, time any other
key facts needed across year groups.
This will be completed once a week as another
way to help retain key knowledge that does not
get coverage each week.

jchapman@learningpartnership.education

@thewonderlp
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Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

18

Bring Geography leads together

Geography Subject Forum

TEAMS 3:45-4:45pm

19

The Development of a New Writing
Scheme for Literacy.

Kirsty Whitworth

STREAM 4:00pm

20

Bringing Computing leads together

Computing Subject Forum

TEAMS 3:45-4:45pm

21

For our local Assistant Heads to share
and develop together

AHT Forum

TEAMS 3:45-4:45pm

Kim Dallimore

Sophie Kirk

Hi, my name is Mrs Kim Dallimore
and I am currently a key teacher at
Hornsea Nursery School and have
been for nearly 27 years.
We are a large Nursery School, and
pride ourselves on developing in each child a sense
of his/her own value and to encourage a spirit of
independence and responsibility which allows each
to take his/her place in the community. I believe
that each child should be given the opportunity
to reach the highest possible levels of attainment
through the provision of a curriculum which offers
appropriate experiences and activities within a
happy and secure environment.
We are very fortunate at the Nursery to have access
to a small woodland area at the back of the nursery
site and about 6 years ago I completed my level 3
Forest School training. All children get to experience
Forest School whilst with us at the nursery.
3 years ago we set up a purely Outdoor School. This
is parental choice of children aged 3 plus. These
children are taught outside all morning and join
the traditional nursery in the afternoon. I have the
absolute pleasure of running the Outdoor School.
I am a strong believer that the natural world
provides the most generous and powerful learning

www.learningpartnership.education

My name is Sophie Kirk, and I
am in my third year of teaching.
I am currently the Year 2
teacher, SENDCO and PE lead
at Melbourne Primary School.
I have worked across both KS1
and KS2 within my teaching, but I am currently
really enjoying my time in Year 2. While I
completed my degree, Physical Education and
School Sports, I worked in different Primary
Schools around York delivering PE to different
year groups. Having seen different ways in
which PE is set up in schools, it has been
great to have the responsibility of leading PE
at Melbourne, especially when I have such a
passion for physical activity. This training video
delivers an insight on how PE lessons can be
structured to help a range of learners. It also
touches on how we can achieve greater depth
in PE.

environment. Outdoor learning is a very
important part of the nursery ethos. I believe
that its essential that young children get
frequent and regular opportunities to explore
and learn in the outdoor environment and this
should not be seen as an optional extra.

jchapman@learningpartnership.education

@thewonderlp
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Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

Data Analysis for Performance and
Progress

Sessions for Middle Leaders about
analysing and using data from Jonathan
Chapman

TEAMS 4:45-5:45pm

24
25
26

www.learningpartnership.education
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Please do get in touch if you have any specific training needs or, better still, if
you want to be a part of this! We’re all in this together and the East Riding has a
huge wealth of experience that we should all be learning from, together!
Why look further afield!?!?

Our Partners

Pocklington
Community
Junior
School
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