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WELCOME
Hello everyone, hope this finds you well.
I’m delighted to bring you this week’s edition of our Training School’s
Newsletter. It’s been great hearing from Heads recently but, just
to spice it up, this week our foreword is written by Carl Duck from
Hornsea Nursery School (not Claire White, the Head there!). We
recently met and the reasons for asking him to write this week will
become clear as you read. We’ll hear from him over the coming
weeks too as I think you’ll find his articles interesting and relevant.
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Enjoy!
Have a fab week.
Jonathan Chapman
Head of Wonder Training School
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Carl Duck
Funding Manager at Hornsea Nurser y School
Hello, my
name is Carl
Duck and I am
employed as
the Funding
Manager at Hornsea
Nursery School.
I will now be contributing to
the Newsletter on a regular
basis providing information on
external funding that is available
to schools; to discuss previous
and projects that I am involved in
and also to offer advice on how
to secure funding and where it is
available.
Previously, I have worked in
local authorities’ in Economic
and Community Development;
Rural Policy and Partnerships
and Corporate Policy and
Performance. The knowledge
and experiences of these
different roles help me be
creative in my approach to
securing funding.
I started working for Hornsea
Nursery school in 2015 and I am
still employed on a part-time
basis. It was a bit of a time of
change for me as I was made
redundant from my role at East
Riding of Yorkshire Council.
Luckily, a role was advertised at
Hornsea and it enabled me to
start on a bit of different career
path. In 2016, I also started
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working for the University of Hull
in the Education Department
as Lecturer. Part of my role
involves managing student work
placements (more of that to
follow separately).
Claire White, Headteacher,
Hornsea Nursery School has
been very supportive, creative
and flexible in her approach to
funding. She gave me the space
to be creative and use my skills
to support the ‘Children are
the centre of everything we do’
ethos at the school.
We have delivered numerous
projects since 2015; bought
new resources and the funding
has provided a further platform
for Outstanding provision. I
think Hornsea Nursery School
is an amazing environment for

children. I hope that in my small
way I have made a difference in
supporting the all the children
and staff who use the school
everyday.
I believe that funding can
act as a conduit for lots of
positive differences in a
school:

∞

It can empower staff to
think creatively and pursue
specialisms or interests.

∞

It enables positive ‘risk taking’
in terms of developing new
projects

∞

It extends the school budget

∞

It can extend the reach
of the school beyond the
school gate and into the
community

jchapman@learningpartnership.education
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My role as a Funding
Manager is a school does
come with some disclaimers.

∞

You will not be successful
with every funding
application you submit.

∞

Schools are often excluded
from applying for funding as
their role is statutory

∞

Funding has to be spent on
what you said

I am also speaking to Jonathan about running some workshops to
provide some more support and ideas.
As a starting point you might want to read this article that I wrote for
Nursery World in 2019.
https://www.nurseryworld.co.uk/features/article/nurserymanagement-community-cohesion-all-together-now

CARL DUCK
Funding Manager
Hornsea Nursery School.
duckc@hornseanursery.co.uk

Moving forward, I would like to
use the Newsletter as a platform
to support more schools take
advantage of the opportunities
that exist from external funding.
If you are already applying for
funding successfully I hope you
will contact me so we can share
the practice with others.
If you want to apply for funding
and do not know where to start I
also hope that these articles will
help.

5
MINUTE READS
Kirsten Mould, secondary school leader and EEF content specialist
for learning behaviours, has produced two blog posts about
evidence-based approaches to transition between Key Stage 2 and 3.
You can read the first blog post – which focuses on transition for
disadvantaged pupils - here.
The second post, which discusses secondary school transition
priorities, can be accessed here.
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LOVE LEARNING
The WONDER Training School
has a dedicated Teaching and
Learning Twitter feed at
@thewonderlp
We would like to start
sharing examples of excellent
Teaching and Learning practice
in our schools.

Primary to
Secondary Transition
Transition between key stages is always a major
milestone for pupils and students, but the challenges
of the past academic year make this an especially
pressing priority for all teachers.

If you have a particular strategy
that is useful; an example of
where you have applied research
to your own practice; or
examples of resources or work
that demonstrate the impact
of your teaching,
please forward to:
jchapman
@learningpartnership.education

We look forward to
receiving your
fantastic ideas!

At a national level, the research on transition is clear. The new EYFS
framework has a much greater focus on transition between EYFS and
Key Stage 1, while Ofsted’s 2015 report Key Stage 3: the wasted years?,
highlighted that – at a national level – transition between primary to
secondary was “too often poorly handled”.
It is a privilege, then, to focus on the fantastic work that is happening
across the Trust to ensure that the academic and pastoral transition of all
pupils and students in our care is managed so carefully and thoughtfully.
From cross-phase moderation and planning, to the vast range of transition
activities and support on offer, our approach to transition is further
evidence that working collegiately – across key stages and schools – is one
of the many benefits of being part of a close partnership
We are delighted to hear from Kelly Foxton, Head of School at Melbourne
Primary school, as she discusses effective transition, at both a wholeschool and departmental level.
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Making the change:
what is effective transition?
KELLY FOXTON
Kelly Foxton discusses ways to ensure transition between primary
and secondary supports pupils both academically and pastorally

Why strive for effective
transition?
Moving to a new school or setting is an incredibly significant part of any child’s school career. It can be an
incredibly exciting experience but also an anxious time for many children. In addition, it is widely recognised
that a child can regress academically by up to 6 months when transferring schools. According to the Institute of
Education children who experience a successful transition typically greatly expand their friendships, and display
higher levels of self-esteem and confidence once at Secondary School. They also settle well into school life,
demonstrate greater levels of interest in school and work in comparison to Primary School, find it easy to adopt
new routines and find work completed in Year 6 to be useful for the work they have to undertake in Year 7. It is
for this reason that Primary to Secondary School transition should be well coordinated and handled with great
care.

What the
research
says?
Much time and careful planning
is spent ensuring that children
transitioning from Year 6 to Year
7 are supported pastorally. This is,
without a shred of doubt, incredibly
important. After all, children need
to feel safe, secure and settled if
they are to make any progress.
However, OFSTED’s 2015 report KS3:
The wasted years? suggests that
assessment, monitoring and especially Pupil Progress often sit secondary to emotional and pastoral support
provided to children. In terms of academia the Year 6 curriculum is both rigorous and challenging and sees
children having incredibly high academic expectations placed upon them.
Continued P6
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What does transition really mean?
It is recognised that there are three measures of effective transition: social adjustment; institutional adjustment
and curriculum interest and continuity. Both social and institutional adjustment are aspects that are often
achieved over time - children maintaining and creating friendship groups and becoming familiar with routine
systems and structures. Indeed, some may say that for most children these elements of effective transition are
achieved over time in line with maturity and developing confidence. The final aspect of effective transition is
somewhat more challenging to achieve – the curriculum continuity.

Year 6 in a nutshell
All Year 6 teachers know that there are two key aspects of the year – SATS and secondary school transition!
At this point in a child’s primary career, being the oldest pupils in the school, the focus can be placed on the
curriculum as their social and infrastructural understanding is fully developed within the primary school setting.
It may therefore not be surprising that the expectation placed on Year 6 pupils is rigorous and demanding.
Children are asked to take part in a very full agenda, whereby although lesson content is delivered by one class
teacher, the subject work itself changes. For example, in maths, a child who is meeting National expectations
will readily be able to solve algebraic equations, as well as manipulating simple formulae. In statistics they
will interpret and construct pie charts and line graphs using the data to draw conclusions. The Year 6 English
curriculum requires children to understand and use a range of cohesive devices in their writing, as well as using
varied clause structures. A secure Year 6 child will be expected to use all aspects of punctuation throughout
various genres of writing. They are required to demonstrate and apply these concepts across all other areas of
the curriculum.
Continued P7
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Being Year 7 ready
Often primary schools are places that some may
describe as a ‘family’. Pupils become members
of this family and as teachers we become heavily
invested in their onward journey. As such teachers
are often very available for parents as a means
of support which poses a risk that independence
and responsibility are hindered. It is important for
primary colleagues to understand that in addition
to the curricular expectations, there are a number
of other aspects to focus on with their children,
namely:

∞

Independence

∞

Organisational and Social Skills

∞

Self-sufficiency

∞

Being a ‘ready’ learner

Hopefully, a focus on these qualities will help
children cope more fully with the social and
emotional challenges of secondary school.

Tips for supporting transitions social adjustment
∞

Use of remote tools such as online platforms may be helpful to begin to support children to make links with
others within their tutor group and beyond. Plan fun and creative activities for children to engage in.

∞

Consider ways of setting up ‘buddy systems’ and ‘e-buddies’ via school emails or virtual learning
environments. Setting up ICT accounts early for the current Year 6s may be helpful. This may be other Year
6 children or children who are already in the school.

∞

Consider children who may be the only child coming from their school as well as other more vulnerable
children, including those with SEND. Create a dialogue with primary teachers to identify children at
particular risk.

∞

Meet or create ‘Friendly face’ videos from older pupils who will be in roles as peer mentors, leading clubs
etc. Follow this through once schools are open.

∞

Create Year 7 tutor groups now and have tutor meetings before the summer holiday.

Continued P8
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Tips for supporting transitions institutional adjustment
∞

Help children to become familiar with your staff: meet key staff introducing themselves (SLT, Year Heads,
Inclusion Team, Department Heads, Year 7 tutors etc). Vlogs can then be added to websites and social
media.

∞

Photos and videos of where children will eat lunch, the toilets, the SEND base etc.

∞

Videos of journeys around the school and mini tours of key areas – children can watch these over the
summer.

∞

Simple maps with photographs of key areas attached.

∞

Breaking down secondary vocabulary e.g. ‘tutor’.

∞

Examples of a typical Year 7 timetable and how to use it.

∞

Welcome booklets online.

∞

A ‘treasure hunt’ involving activities to encourage pupils to explore
the school website to find answers to commonly asked questions e.g.
timetable, lesson times etc.

Tips for supporting
transitions - curriculum
interest and continuity
∞

Take opportunities to create links with primary staff and their classes.

∞

Consider setting up simple Year 6 projects with the class teachers,
with feedback and sharing involving both Year 6 teachers and Year 7
tutor staff. How are Year 6 teachers currently setting work for their
pupils? Ensure that projects are fun and creative rather than having a
pure academic focus.

∞

Consider ways of building and promoting resilience and emotional
wellbeing.

∞

‘All about me’ booklets could be completed by pupils and sent to
their new tutors in the summer term to begin to build connections.
The tutor could also send their tutor group a document all about
them.

www.learningpartnership.education

The WONDER Training School
has a dedicated Teaching and
Learning Twitter feed at
@thewonderlp
We would like to start
sharing examples of excellent
Teaching and Learning practice
in our schools.
If you have a particular strategy
that is useful; an example of
where you have applied research
to your own practice; or
examples of resources or work
that demonstrate the impact
of your teaching,
please forward to:
jchapman
@learningpartnership.education

We look forward to
receiving your
fantastic ideas!
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Tr ai ni ng Ev en ts
Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

18

Bring Geography leads together

Geography Subject Forum

TEAMS 3:45-4:45pm

19

The Development of a New Writing
Scheme for Literacy.

Kirsty Whitworth

STREAM 4:00pm

20

Bringing Computing leads together

Computing Subject Forum

TEAMS 3:45-4:45pm

21

For our local Assistant Heads to share
and develop together

AHT Forum

TEAMS 3:45-4:45pm

STRE AM
This is a pre-recorded video made by a leader
or teacher working in school in our area.
These will always be launched at 4:00pm.

TEAM S
A face-to-face meeting using this
programme.
These will usually be during the school day.

www.learningpartnership.education

You will receive a link to the video at the time
stated. Once you have the link then you have
the video and you can use in your school
freely.
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Tr ai ni ng Ev en ts

MAY

Cl i ck Here to B ook Now
ALL EVENTS FREE

Date

Event

Details

Delivery Method /
Time

Data Analysis for Performance and
Progress

Sessions for Middle Leaders about
analysing and using data from Jonathan
Chapman

TEAMS 4:45-5:45pm

24
25
26

LOOK OUT FOR JUNE &
JULY TR AINING EVENTS
IN NEX T WEEK’S ISSUE!
www.learningpartnership.education
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Please do get in touch if you have any specific training needs or, better still, if
you want to be a part of this! We’re all in this together and the East Riding has a
huge wealth of experience that we should all be learning from, together!
Why look further afield!?!?

Our Partners

Pocklington
Community
Junior
School
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