
Thank you so much once again for all of the 
positive comments about the Newsletter, 
the training and the research that we’re 
sharing. It’s wonderful to know that we are 
making a difference in our little corner of the 
educational world. 

Delighted to be able to have Katherine Rawes 
the Headteacher of Cowick CE (VC) Primary 
School writing 
the foreword this 
week. Cowick 
used to be in 
West Yorkshire 
many moons 
ago but is now in 
the East Riding – 
just here: 

Finally, a reminder that if you would like to 
book onto one of our training or events 
then please use the links in the 
calendar to secure your place. 

Have a great week. 

WELCOME

Jonathan Chapman 
Head of Wonder Training School 
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Katherine Rawes
Headteacher of Cowick CE (VC) Primary School 

The road less travelled 
-  A Global Schools 
Perspective
If you had told my 14 year old 
self that I would be a teacher, 
never mind a headteacher, I 
would never have believed you. 
Nor would I have believed you if 
you had said I would get to travel 
through my work or live abroad. 

From the age of 3 until I was 
around 17, all I wanted to do 
was be a vet. There was just one 
slight problem….I was allergic 
to most pets! And so whilst 
at college studying physics, 
chemistry and pure and applied 
maths at A Level - my form 
tutor (who also happened to be 
my physics teacher) said to me 
as I was getting ready to apply 
for UCAS, ‘Katherine, you really 
need to consider your options. 
Have you thought about being 
a teacher? You would make a 
great teacher!’. I have to say, I 
really wasn’t convinced. I had 
neither considered it nor had any 
desire to teach and so I ignored 
his advice. I did not get the 3 
As that I needed for university 
to pursue my ambition and so I 
gave up on my dreams and went 
and worked in a laboratory as a 
technician testing animal feed 
instead! 

During this time, I reflected on 
what my tutor had said to me. 
I decided to take a night class 

in college and then pursued a 
degree in English where I took 
a TEFL class and volunteered 
in a special school. I hate being 
proven wrong, but actually, 
I found I loved being in the 
classroom and so I found my 
vocation. 

Fast forward 5 years to my 
second school where I worked 
for the most inspirational 
headteacher. It was here 
that I was presented with 
many opportunities including 
becoming the International 
Dimensions Coordinator (IDC). 
I was in the fortunate position 
of leading our school through 

its second International School 
Award and was extremely lucky 
to visit Poland, Germany (twice) 
and Sicily as well as hosting 
teachers from all of the schools, 
as part of a Comenius project 
and as IDC. Following our 
international school success, 
I was invited by the British 
Council to apply for a Fulbright 
Scholarship to take part in a 
Teacher Exchange to the USA. 
My application was successful 
and before I had time to think 
about it, I was on my way to L.A.

Whilst in Los Angeles, I 
embarked on a complete 
life swap – the whole kit and 
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caboodle – job, home, friends! I 
went from teaching Year 5 in a 1 
form semi-rural North Yorkshire 
primary school to teaching 
3rd grade in one of the largest 
schools in the Santa Monica and 
Malibu Unified District. It was 
a hardship I can tell you! With 
over 40 classes and over 800 
students from Kindergarten to 
Grade 5, it was a stark contrast. 
I absolutely loved my year in the 
USA both teaching and travelling. 
I would think nothing of hopping 
in my car (a yellow Freelander 
that could only possibly look 
okay in California) at 3pm on 
a Friday and head off on an 
adventure…Las Vegas, Death 
Valley, San Francisco, Yosemite, 
New Mexico, San Diego. 

Each Monday in the teachers’ 
lounge, my colleagues would 
joke that I had seen more of the 
USA in just a few months than 
they had in a lifetime. In fact, in 
just 12 months, I managed to 
visit over 20 of the 50 states. A 
proud achievement was learning 
to surf on Waikiki Beach. (I use 
the term surf in the loosest sense 
of the word – I managed to 
stay upright on my longboard 
when by some miracle I caught 
a wave!). These wonderful, rich 
encounters ignited my passion 
for global work. Whilst working 
in the USA, I began to think 
seriously about my career and I 
applied for the NPQH (not easy 
when all the documentation to 
support my application was in 
my stock cupboard back in the 
UK!). When I returned home, 
I embarked straight on the 
NPQH and then did what was 
completely frowned on and 
not at all recommended and 
changed jobs half way through. 
I became deputy headteacher 
of a small C of E school in North 
Yorkshire and continued to 
build on my passion for global 
schools. I led the school through 
the Global School Award and 
achieved Global Teacher status 

Level 1 and Level 2. After 12 
years as deputy/assistant head 
(and 2 Maternity leaves) working 
in a school I loved, it was time 
for me to spread my wings and 
lead a school of my own. 

When I saw the advert for a 0.6 
FTE headteacher at Cowick 
Primary School, I knew it was 
the place for me and I was 
so thankful when I was given 
the opportunity to lead our 
fabulous school. I inherited 
a wonderful team who are 
forward thinking and it would 
seem have the same passion 
for global education as me. In 
the first twelve months of being 
at the school, we had achieved 
Fairtrade status, Global School 
Award Level 1 and I had inspired 
my EYFS teacher to complete 
the Global Teacher Award 
Level 1. We have since worked 
with schools in Kenya and Italy 
and the children have enjoyed 
pairing with both schools and 
learning about the different 
cultures and belief systems. 
When our school community 
was hit by devastating flooding, 
so too were our friends in Venice 
and so the bond between both 
schools grew ever stronger. One 
thing that has become evidently 
clear is that children are children 
no matter where in the world 
they are or what are their life 
chances.

We have continued on our 
global journey. Our EYFS teacher 
has just enrolled on the GTA 
Level 2 and we are looking to 
move from a charity to social 
justice outlook. We have twinned 
our toilets with 5 other toilets in 
the third world and aim to have 
every toilet in school twinned 
with another. We now work 
towards the sustainable Global 
Development Goals and are 
keen to educate our children on 
matters around poverty, water 
and sanitation, quality education, 
zero hunger, sustainability, 

gender equality and more. We 
have a long way to go but we 
are passionate about making a 
difference and equipping our 
children with the tools they need 
to be able to make a difference 
both at home and globally.

As Henry David Thoreau once 
said, ‘Go confidently in the 
direction of your dreams’. I 
have a dream that our children 
will grow up to be responsible 
citizens of an ever changing 
world. If I can inspire future 
generations to be responsible 
caretakers of our world, then I 
will be part way to fulfilling my 
dream. 

The WONDER Training School 
has a dedicated Teaching and 

Learning Twitter feed at  
@thewonderlp

We would like to start  
sharing examples of excellent 

Teaching and Learning practice 
in our schools.

If you have a particular strategy 
that is useful; an example of 

where you have applied research 
to your own practice; or 

examples of resources or work 
that demonstrate the impact  

of your teaching,  
please forward to:  

jchapman 
@learningpartnership.education

We look forward to 
receiving your  
fantastic ideas!
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Carl Duck 
Funding Manager at 
Hornsea Nursery School

FUNDING
Places to Source Funding 
in Hull and the East Riding
A few dedicated hours of time to writing some letters can really help with your funding searches.  In the 
geographic area that Wonder supports there are a few funding bodies that that you can apply to for support as a 
school.

Below are four funders who you could have a look at and apply for projects linked to your school.

The James 
Reckitt 
Foundation
https://www.thesirjamesreckittcharity.org.uk/

Applications in the form of a letter should be 
made to the:

The Administrator 
The Sir James Reckitt Charity 
7 Derrymore Road 
Willerby 
East Yorkshire 
HU10 6ES

charity@thesirjamesreckittcharity.org.uk

This Foundation is very supportive and the 
Trustees will come and pay a visit to your 
school to see what work is being undertaken.  
They have funded support for outdoor 
provision, waterproofs for forest schools etc.  

In my opinion it is best to apply for amounts 
from £500 to £2500.

The turnaround is you are successful can be 
three months.  The Trustees meet three to four 
times per year.

Tesco 
Community 
Grants
https://tescocommunitygrants.org.uk/apply-
for-a-grant/

The Tesco Community Grant scheme will help 
school’s where there is a need to focus on 
supporting children and families.

Funding of £500, £1000 and £1500 is available 
for projects and Tesco customers choose 
which project receives the most funding by 
voting in store every time they shop. Eligible 
projects include breakfast or holiday lunch 
clubs, food banks, youth clubs or schools.

The programme is administered by community 
charity, Groundwork.

The fund relaunched in April 2021 and it is 
worth applying, but be aware you might not be 
voted on in a store sometimes for up to a year.  
It depends on how many other groups in your 
area are applying.  

Carl Duck 
Funding Manager,  

Hornsea Nursery School 
duckc@hornseanursery.co.uk 
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The Joseph  
and Annie Cattle 
Trust
http://www.jacattletrust.co.uk/

Applications in the form of a letter should be 
sent to:

The Administrator 
The Joseph and Annie Cattle Trust 
P O Box 23 
Patrington 
Hull 
HU12 0WF

The trust does support schools and has a focus 
on removing deprivation.

In my opinion it is best to apply for amounts 
from £1000 to £3000.

The 
Nunburnholme 
Trust
nunburnholme_tr@yahoo.co.uk

Financial aid is only given to groups and 
societies helping people in Hull and its 
immediate neighbourhood. 

Priority is given to small, specific projects which 
would not otherwise receive funding. 

Amounts granted are rarely more than £500, 
but funds are provided to support specific 
children who may have a specific need.

Use the email above and request an application 
form.
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Training Events

ALL EVENTS FREE

Click Here to Book Now

JUNE

Date Event Author / Host
Delivery Method / 

Time

7
Using Divergent Thinking to enhance 

creativity Kirsten Russell STREAM 4:00pm

8 Aspect 1 of Phase 1 Phonics Molly Howe STREAM 4:00pm

9
Introducing Dance to Primary Schools 

Part 1 Lisa McDaid STREAM 4:00pm

10 What is Blended Learning? Part 1 Kirsten Russell STREAM 4:00pm

11 History for Primary Schools Part 1 Mike Monaghan STREAM 4:00pm

Date Event Author / Host
Delivery Method / 

Time

14
Promoting curiosity, awe & wonder 

and taking risks - supporting two year 
olds in their learning. 

Claire Hegarty STREAM 4:00pm

15 Strategic Partners Meeting Jonathan Chapman TEAMS 9:15am

15
Introducing Dance to Primary Schools 

Part 2 Lisa McDaid STREAM 4:00pm

16 What is Blended Learning? Part 2 Kirsten Russell STREAM 4:00pm

17 History for Primary Schools Part 2 Mike Monaghan STREAM 4:00pm

18
Assistant Headteacher Forum – 

bringing Primary AHTs together for 
training/development/sharing

Jonathan Chapman TEAMS 4:00pm

LISA McDAID

Hello, I am Lisa McDaid and I work as a teacher of Dance/P.E, Sociology and Psychology 
at Woldgate School. I have been at Woldgate for 18 years and love the variety that my 
current role provides.

Training Events Link

SEE  
BELOW

Get in touch to access the resources from these events
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Training Events

ALL EVENTS FREE

Click Here to Book Now

JUN/JUL

Date Event Author / Host
Delivery Method / 

Time

28 Music Subject Forum Jonathan Chapman TEAMS 3:45pm

29 PE for Primary Schools Part 2 Alice Wilkinson STREAM 4:00pm

30 Science Subject Forum Anna Scott TEAMS 3:45pm

1 English for Primary Schools Part 2 Phil Johnson STREAM 4:00pm

2 
Introducing Primary Schools to 

Computing Part 2 Dave Clark STREAM 4:00pm

Date Event Author / Host
Delivery Method / 

Time

21 PE for Primary Schools Part 1 Alice Wilkinson STREAM 4:00pm

22 History for Primary Schools Part 3 Mike Monaghan STREAM 4:00pm

23
Introducing Primary Schools to 

Computing Part 1 Dave Clark STREAM 4:00pm

24 English for Primary Schools Part 1 Phil Johnson STREAM 4:00pm

25
Head Teacher Breakfast – guest 
booked to inspire Head Teachers Jonathan Chapman TEAMS 9:15am

STREAM
This is a pre-recorded video made by a leader or teacher working in 

school in our area. These will always be launched at 4:00pm. 

You will receive a link to the video at the time stated. Once you have the 
link then you have the video and you can use in your school freely. 

TEAMS
A face-to-face meeting using this programme. 

These will usually be during the school day. 
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Training Events

ALL EVENTS FREE

Click Here to Book Now

JULY

Date Event Author / Host
Delivery Method / 

Time

5 ICT for Primary Schools Mark Smith STREAM 4:00pm

6 PE for Primary Schools Part 3 Alice Wilkinson STREAM 4:00pm

6 Geography Subject Forum Kris Henderson TEAMS 3:45pm

7 English for Primary Schools Part 3 Phil Johnson STREAM 4:00pm

8
Introducing Primary Schools to 

Computing Part 3 Dave Clark STREAM 4:00pm

9 Using Impero Effectively Mark Smith STREAM 4:00pm

Date Event Author / Host
Delivery Method / 

Time

12 The GI Joe Fallacy(!) Kirsten Russell STREAM 4:00pm

13 Strategic Partners Meeting Jonathan Chapman FACE TO FACE 9:00am

13 Languages for Primary Schools Part 1 Matthew Thomas- Peter STREAM 4:00pm

14 Languages for Primary Schools Part 2 Matthew Thomas- Peter STREAM 4:00pm

15 Languages for Primary Schools Part 3 Matthew Thomas- Peter STREAM 4:00pm

16
Assistant Headteacher Forum – 

bringing Primary AHTs together for 
training/development/sharing 

Jonathan Chapman TEAMS 4:00pm

STREAM
This is a pre-recorded video made by a leader or teacher working in 

school in our area. These will always be launched at 4:00pm. 

You will receive a link to the video at the time stated. Once you have the 
link then you have the video and you can use in your school freely. 

TEAMS
A face-to-face meeting using this programme. 

These will usually be during the school day. 
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This week we take a look 
at supporting pupils 
from a disadvantaged 
background in our 
classrooms. 

Do we truly know what we 
mean when we talk about pupils 
who are from disadvantaged 
backgrounds? Do we really, as 
teachers, understand the effect 
that this has on a pupil day to 
day? Do we make adequate 
adjustments and put in the 
support that these pupils need to 
achieve? Do we really know that 
child and their family?

Covid has clearly had an adverse 
effect on disadvantaged pupils. 
Those with that background 
are more likely to lack access 
to connectivity and platforms 
required to engage with teachers 
and school support staff, both 
to learn and to encourage good 
wellbeing, at a time when this help 
is needed more than ever before.

But COVID-19 has also negatively 
impacted wider opportunities for 
connectivity and support within 
local communities, which is often 
crucial for the development of 
children and young people from 
disadvantaged backgrounds. It 
is more important than ever for 
schools to help facilitate a culture 
of keeping in touch, knowing 
what their pupils have, and what 
they need.

Hopefully this issue will 
clarify what we mean by the 
disadvantaged and prompt some 
thinking about how we best 
support those pupils. 

5
MINUTE READS

Working Effectively with Disadvantaged Children

Recovering from Covid: Supporting the learning of 
disadvantaged pupils
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What are the most effective ways to support 
disadvantaged pupils’ achievement?  

Research undertaken by NFER has identified seven building blocks that are common 
in schools which are more successful in raising disadvantaged pupils’ attainment. 

 

 

This briefing, by Caroline Sharp, Shona MacLeod, Amy Skipp and Steve Higgins, is 
based on national research with primary, secondary and special schools across 
England. A full research report and a summary for school leaders are also available 
from the Department for Education and NFER websites: 
https://www.gov.uk/government/organisations/department-for-education/about/research 
and www.nfer.ac.uk/publications/PUPP01 

 

 

What are the most effective ways 
to support disadvantaged pupils’ 
achievement?

1 1. Whole school ethos of attainment for all

More successful schools have an ethos of high attainment for all pupils. They view each pupil as an 
individual and consciously avoid stereotyping disadvantaged pupils by referring to them as a group – they 
never assume that all disadvantaged pupils face similar barriers or have less potential to succeed. 

“Our targets have always been to ensure that groups of disadvantaged students are doing as well as 
other groups of students.” (Assistant Headteacher) 

2 2. Addressing behaviour and attendance 

Pupils have to be in school and able to pay attention before they can access learning. More successful 
schools make sure they have really effective behaviour strategies: communicating simple, clear rules and 
training all staff in behaviour management. They also have strong social and emotional support strategies 
to help pupils in need of additional support, including through working with their families. Similarly, 
more successful schools set up rapid response systems to address poor attendance. This includes staff 
contacting home immediately a pupil fails to arrive on time. If the problem persists, staff work with 
families to address any barriers they face in getting their children to school. 

Continued P11

www.learningpartnership.education @thewonderlp P10jchapman@learningpartnership.education

Training School Newsletter

http://www.learningpartnership.education
mailto:jchapman%40learningpartnership.education?subject=WONDER%20Newsletter


3 3. High quality teaching for all 

Leaders of more successful schools emphasise the importance of ‘quality teaching first’. They aim to 
provide a consistently high standard, through setting expectations, monitoring performance, tailoring 
teaching and support to suit their pupils and sharing best practice. This approach is supported by a body 
of research which has found that good teachers are especially important for pupils from disadvantaged 
backgrounds. For poor pupils the difference between a good teacher and a bad teacher is a whole year’s 
learning. 

4 4. Meeting individual learning needs 

More successful schools see pupils as individuals, each with their own challenges, talents and interests. 
Staff work to identify what might help each pupil make the next steps in their learning, whether they 
are performing below, at, or above expectations. They focus on providing targeted support for under-
performing pupils during curriculum time (as well as providing learning support outside school hours). 
They seek out strategies best suited to addressing individual needs, rather than simply fitting pupils into 
their existing support strategies. These schools tend to provide both individual support for pupils that 
have very specific learning needs, and group support for pupils with similar needs. 

“Don’t just target PP kids. Let them work with other students so there is an impact on both groups; but 
the group that benefits the most is the PP kids.” (Headteacher) 

5 5. Deploying staff effectively 

More successful schools identify the strengths of each member of staff and find the best ways to use 
them. They are quick to spot potential and ‘grow their own staff’. They devolve as much responsibility as 
possible to frontline staff and deploy their best teachers to work with pupils who need the most support, 
such as those in the lower sets. They ensure that teaching assistants (TAs) are well trained in supporting 
pupils’ learning as well as in specific learning interventions, so TAs can provide effective support to 
individual pupils or small groups. They also ensure strong teamwork between teachers and support staff. 

6 6. Data driven and responding to evidence 

More successful schools use data to identify pupils’ learning needs at every opportunity – when pupils 
join the school, during regular reviews of progress and during day-to-day teaching. They review progress 
every few weeks, spot any signs of underperformance and address them quickly. Teachers engage with 
the data themselves: they input, analyse and use it to underpin their teaching. More successful schools 
have a consistent marking scheme which recognises pupils’ achievements and sets out the next steps 
in their learning. Pupils are given time to review their feedback and discuss their progress with teachers. 
More successful schools also monitor the success of their support strategies and make evidence-based 
decisions about whether these are proving effective, need adjustment or should be replaced. 

Continued P12
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Teacher tips on helping 
disadvantaged pupils - 
BBC
“My moral compass tells me that this is the right 
thing to do.”

St Paul’s CE Primary School in Stoke-on-Trent is a surrounded by areas 
of high deprivation. The school hands out basic food and hygiene 
packages to families in need. Staff also wash clothes on site for pupils 
who don’t have access to a washing machine.

Head Teacher, Nicola Finney says: “One of the important things is getting to know your families. It’s 
just looking out for those little changes those things that you see that are not the norm, the things that 
you’ve noticed, and delve a little deeper. Never be afraid to ask the question - is everything okay? I see 
our school as a family, as a community. And if somebody in that family needs some support then we’re 
going to support that family member. We’re not going to turn our back on them.”

Barriers to success aren’t just limited to a lack of food or clothing.

Sarah Boyle, who teaches English at Falinge Park High School in Rochdale says: “We have a lot of young 
people who come to our school who have minimal understanding of English perhaps even minimal 
understanding of what a school day looks like and how a school day normally runs.” She runs a school 
debating team to help give students more confidence with their language skills.

One of Sarah’s top tips for teachers is to look after yourself as well as your pupils.

“I think it’s about realizing that what we are doing is important, so every couple of days just reminding 
yourself of some positives from a lesson, from an interaction on the corridor so that you are looking 
after your self-worth, because if you feel that you’re doing a good job that then transfers to how you 
interact with the pupils.”

WATCH

BBC Teacher tips of helping 
disadvantaged pupils. 

Click Here

7 7. Clear, responsive leadership 

Senior leaders in more successful schools ensure that staff are willing to do whatever it takes to help 
each pupil to succeed. They hold every staff member accountable for pupils’ progress. They train staff 
to provide high quality feedback to pupils and adopt the same approach themselves when providing 
feedback to staff. 

“We have a culture of transparency and active learning, so when I do school walks and lesson 
observations I give feedback instantly, on the spot in a constructive way, the same as I’d expect them to 
be doing for students. Teachers are important learners in our school too.” (Senior leader) 

Senior leaders in more successful schools tend to share their thinking and work collaboratively with staff, 
pupils, parents, families and the local community. They ensure their schools are linked into a number of 
networks such as local school clusters, teaching school networks, online forums and national education 
events. 
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Effective use of the pupil premium to 
improve teaching and learning

ROB NEWTON

At the beginning of October 2018 Sir 
Kevan Collins, the Chief Executive 
of the Education Endowment 
Foundation, wrote in the TES ‘We 
must hold out nerve over the pupil 
premium.’ In it, he eloquently 
explains the relationship between 
improvements in teaching and 
the closing of the attainment gap 
between children and young people 
from disadvantaged backgrounds 
and their peers.

As we know that Pupil Premium is 
‘ring-fenced’ money, this influences 
the decisions that we as school 
leaders make in choosing how to 
spend the money.

As a primary phase senior leader, and 
most recently Head Teacher, I have 
made and supported decisions about 
pupil premium spending. Reflecting 
on those choices, I’m not sure that 
these have always been the best 
decisions but they have improved. 
The available evidence suggests that 
improving quality first teaching has 
the most significant impact on improving outcomes for disadvantaged pupils and so a major part of our Pupil 
Premium Strategy has been around improving just that. In order to do this, we have focused on developing our 
staff so that we have highly skilled professionals teaching children across the school.

Participation in the ‘Leading Learning’ programme in 2016 was instrumental in supporting us to move to more 
evidence informed approaches to Continuing Professional Development across the school based on Dylan 
William’s idea that ‘Every teacher needs to improve, not because they are not good enough, but because they 
can be even better’. As a result our school’s CPD offer is better – the aims are clearer to all, it is planned more 
effectively, it focuses on the right things at the right time and has a far greater impact than ever it has had 
before meaning better outcomes for all pupils across the school but especially those that are disadvantaged. Is 
it perfect? No, but we use tools and techniques taken to help us revaluate, plan and improve further.

Finances are increasingly tight in schools and we need to make sure that we get value for money from every 
penny that we spend. As a Head Teacher, I am painfully aware of the difficult decisions that we are having to 
make in these challenging times. I would encourage you to consider the use of Pupil Premium money to look at 
improving your school’s CPD offer as we have done. This is a sustainable method of school improvement that 
is evidence based and could, as we have found, also have a significant positive impact on staff workload, health 
and well-being.

Rob Newton is the Primary School and Mathematics Research Lead at Huntington Research School as well as a 
Head Teacher in North Yorkshire.
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Who Are Our Disadvantaged Pupils?
Pupil Premium (PP)

Introduced in 2011, the pupil 
premium is a sum of money 
given to schools each year by 
the Government to improve the 
attainment of children from low 
income families. 

This is based on research showing 
that children from low income 
families perform less well at school 
than their peers. Often, children who 
are entitled to pupil premium face 
challenges such as poor language 
and communication skills, lack of 
confidence and issues with attendance and punctuality. The pupil premium is intended to directly benefit the 
children who are eligible, helping to narrow the gap between them and their classmates. 

Schools are given a pupil premium for:

 ∞ Children who have qualified for free school meals at any point in the past six years.

 ∞ Children who are or have been looked after under local authority care for more than one day.

 ∞ Children from service families who receive a child pension from the Ministry of Defence.

LONGER READS

New EEF research points way to closing disadvantage gap by 
38% in primary schools

Research to understand successful support for academically 
most able disadvantaged pupils

‘Every teacher 
needs to 

improve, not 
because they 
are not good 
enough, but 
because they 
can be even 

better’

Common uses of the Pupil Premium funding in Schools include:

 ∞ Providing Careers support for pupil premium pupils.

 ∞ Providing revision guides for all pupil premium pupils.

 ∞ Providing financial support to purchase basic equipment for pupil premium 
pupils. For example school uniform, PE kit, calculators.

 ∞ Providing a contribution to the cost towards essential curriculum based trips.

 ∞ Often, all of the children in a class will reap some benefit from how the school 
spends its pupil premium: for example, if the money is used to fund an additional 
teaching assistant who works across the whole class, rather than providing one-
to-one support. But research shows that the fund does help to narrow gaps 
between disadvantaged children and their peers, particularly in English and maths.

Continued P15
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Pupil Premium funding can be used to make strategic interventions that will lead 
to improved performance amongst pupils eligible for the pupil premium focussing 
specifically in these areas:

 ∞ Improved attainment and progress.

 ∞ Improved attendance and punctuality.

 ∞ Improved behaviour for learning and specifically a reduction in the number of exclusions of disadvantaged 
pupils.

 ∞ Extended access and opportunity to extra-curricular provision.

 ∞ Promoting and enabling inclusion in future education.

Free School Meals (FSM) 

Free school meals are available to students and pupils in receipt of, or whose parents are in receipt of, one or 
more of the following benefits:

 ∞ Universal Credit (provided you have an annual net earned income of no more than £7,400, as assessed by 
earnings from up to three of your most recent assessment periods).

 ∞ Income Support.

 ∞ Income-based Jobseeker’s Allowance.

 ∞ Income-related Employment and Support Allowance.Support under Part VI of the Immigration and Asylum 
Act 1999.

 ∞ The guarantee element of Pension Credit.

 ∞ Child Tax Credit (provided you’re not also entitled to Working Tax Credit and have an annual gross income 
of no more than £16,190).

 ∞ Working Tax Credit run-on – paid for four weeks after you stop qualifying for Working Tax Credit.

 ∞ In addition, the following students and pupils will be protected against losing their free school meals as 
follows.

 ∞ From 1 April 2018, all existing free school meals claimants will continue to receive free school meals whilst 
Universal Credit is rolled out. This will apply even if their earnings rise above the new threshold during that 
time.

 ∞ In addition, any child gaining eligibility for free school meals after 1 April 2018 will be protected against 
losing free school meals during the Universal Credit rollout period.

 ∞ Once Universal Credit is fully rolled out, any existing claimants that no longer meet the eligibility criteria at 
that point (because they are earning above the threshold or are no longer a recipient of Universal Credit) 
will continue to receive free school meals until the end of their current phase of education (i.e. primary or 
secondary).
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Please do get in touch if you have any specific training needs or, better still, if 
you want to be a part of this! We’re all in this together and the East Riding has a 

huge wealth of experience that we should all be learning from, together! 

Why look further afield!?!?

Our Partners

Pocklington
Community

Junior 
School
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