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Hello 

Partnerships are invaluable, 
whether in the classroom - with a 
Teaching Assistant, or as a school 
- with other agencies. 

Our focus this week is Sport 
and the power of the Sports 
Partnership. 

Beyond the partnership, sport is 
good for our health and mental 
health, as you will know. 

We also have our final 
contribution from the University 
of Hull - these have been brilliant 
this year and this last one is to that 
standard once again. 

Best wishes for a 
happy week.

Jonathan Chapman 
Head of Wonder  
Training School 

WELCOME
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About Me
Dr Fiona James | Lecturer and 

researcher in Education

Fiona joined the University as 
lecturer in Education Studies in 

2006 and has enjoyed working in 
multi-disciplinary ways to explore 

current educational issues. Her 
background in the visual arts and 
cultural studies has given her the 
impetus to explore creativity and 
social interaction in innovative 

ways. She has a passion for 
generating research methodologies 

that capture individual and 
collective meanings that might 

be missed if using traditional 
methods. This has been reflected 
in her international publications 
on research methodology, and 
also her more recent project 
work investigating the theory 
and practice of participatory 

methodologies. 

(Re) connecting with the 
urban landscape
A recent pilot project led by Dr Fiona James with a group of Sixth-
Form students from Hull has resulted in the development of a 
pedagogy based on facilitated urban exploration in outdoor and 
indoor spaces. This would incur minimal, if any, transportation costs 
as it involves making use of the local urban environment, which in 
this case was the city of Hull. Enabling students to be led by their 
curiosity and follow what they are intuitively draw towards, whilst 
on supervised exploration, affords a personal connection to a place. 
This results in unique interpretations and individual lines of inquiry 
that culminate in a final creative outcome. We viewed the city as a 
resource, visiting Hull’s historic buildings and other public spaces, 
including museums and gardens, streets in the Old Town, marina and 
dock areas. All were free and accessible to the public. 

Students were 
supported in 
viewing the urban 
landscape in a 
slowed-down 
manner, so that 
they attended to 
the forms, textures 
and shapes of 
Hull’s architecture, 
streets, green 
spaces, skylines 
etc. This did not 
necessitate finding 

typical ‘picture postcard’ scenes, or expansive green landscapes; 
an industrial cityscape is just as rich in visual forms that can inspire 
a creative interpretation. Students were encouraged to collect 
‘information’ about the material environment, including taking 
photos, creating sketches, making charcoal and paper rubbings 
of objects such as brickwork, grates, engraved signage, ephemera 
etc. Artist consultants recruited to the project modelled to students 
how to view the urban environment through the eyes of an artist. 
This meant they began to attend to the features of their city in a 
way they had not done previously. Supplying students with digital 
cameras facilitated such attentiveness. At first, they photographed 
anything that drew their interest (such as gargoyles around the 
church or graffiti artwork), though this became progressively more 
deliberate and focused. Rough print-outs of these photographs later 
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became useful for producing 
mood-boards (large sheets 
of card/paper which capture 
sketches, photocopied images 
and perhaps text in a collage-
like manner) that constituted 
the development and planning 
phase leading up to their final 
creative outputs.

Interest sparked through 
identifying (and handling, 
where appropriate) physical 
artefacts in situ fosters students’ 
thinking about what they are a 
part of, that is, the people who 
might have used them, what 
way of life or manufacturing 
they might connect with, or 
what they might symbolise. 
Being able to experience 
these objects in multisensorial 
ways was intended to foster 
greater motivation and desire 
to generate questions than if 
presented out of place. Students 
can follow up questions raised 
in their minds independently 
through consulting a range of 
information sources such as the 
city’s museums, heritage sites 
and art galleries. Such places 
stimulate further inquiry and 
present information not only in 
the form of facts, but through 
visual, auditory and kinesthetic 
channels. Associations, queries 
and impressions can be recorded 
on mood-boards. 

On the journey through the 
public historic buildings of Hull, 
students could capture evidence 
of the creative and interpretative 
process through taking 
photographs of collaborative, 
post-it-note mind mapping 
(an activity we coined ‘crash-
labs’) on any wall space near 
the building. Students could 
stick up their notes, next to 
those of peers, containing their 
instant impressions, feelings, 
words that represented their 
experience in the space visited. 
The photographed wall mind-
map – which would be taken 

down once photographed – 
served as grist for later group 
reflection later as well as a 
record of how they responded 
to the space at the time. This 
can be a substitute for individual 
sketchbooks (which can be 
heavy to carry around and can 
get wet in bad weather) and also 
represent a more collaborative 
approach to constructing a 
final interpretation, if that is 
desired. Rolls of wallpaper liner 
positioned horizontally with 
masking tape along a wall are 
also a useful, inexpensive piece 
of kit here as students can all 
stand in a line and draw/write on 
it at the same time.

Outdoor spaces (weather 
permitting) present opportunities 
for students to explore, under 
supervision, a wider area than 
indoor spaces and create 
rubbings of brickwork, grates, 
engraved text on signs, signs 
on gates, cobbles, wooden 
planking, stone etc. These 
require sheets of sugar paper 
along with sticks of charcoal, 
yielding surprisingly intricate 
outputs showing detailed 
textures and patterns. In fact, it 
is one easy way to show how 
an everyday object or surface 
can be seen afresh. Undercover 
outdoor public spaces can also 
be identified beforehand to serve 
as a back-up plan for sketching 
activity when windy or wet. In 
the undercover food market, 
we demonstrated sketching 

techniques based on measuring 
elements viewed from a 
consistent place with just one’s 
thumb and a pencil for accurate 
scaling and obtaining the correct 
proportions for a sketch. This 
further facilitated attentive 
looking at the surrounding space 
as well as equipping students will 
an age-old artistic skill.

The above exploration of the 
urban landscape is intended 
as a precursor to a series of 
classroom sessions completing 
the unit of work, which would 
involve making sense of the 
collected and mood-boarded 
material to generate a final 
creative output, such as a large 
mixed-media art piece. The 
creative outputs we supported 
students with were all unique, 
reflecting their individual 
responses, albeit in a group 
learning environment. Some 
final outputs were abstract 
art pieces, some intricate and 
detailed, some reflected humour 
in tandem with typography, 
some represented a perspective 
on everyday day life as a citizen 
strolling through Hull, others 
presented a creative vision for 
Hull’s future. 

Please email f.james@hull.ac.uk 
if you would like to know more, 
or become involved in future 
collaborations.;.

DR. FIONA JAMES
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Welcome
Within our cluster we are fortunate to be involved with two School Sport 
Partnerships —The School Sports Partnership East Riding incorporating the 
Longcroft Cluster and the East Riding School Sports Partnership (West) 
incorporating the Woldgate Cluster.

The Partnerships have a responsibility to create demand for all young people to continue playing sport in a 
community environment in and beyond school. Following the London 2012 Olympic and Paralympic Games 
partnerships have been instrumental in continuing to inspire and motivate young people to participate in PE and 
sport and embrace the Olympic and Paralympic values to ensure a lasting legacy.

Both partnerships do fantastic work throughout the year to offer high quality PE and Sport for pupils of all ages 
across our area. In this issue we will take a look at both partnerships in a little more detail, examine some of the 
work they do and celebrate some of the fantastic events they put on for our pupils to experience, 
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Who are we?
The School Sport 
Partnership is a network 
of 45 primary schools, 9 
secondary schools and 1 
special school. 

The School Sport Partnership 
is managed by the Partnership 
Development Manager and 
currently has seven SSCo’s 
(School Sport Coordinators) that 
cover four clusters of primary 
schools. This includes the 
Longcroft Cluster.

The network was created in 
2003 as part of the original 
School Sport Partnership 
Government Initiative.

10 years on and the partnership continues to thrive despite the Government funding being removed. Our 
structure has been retained and adapted to provide our member schools with opportunities through the new 
Government School Games Programme.

What do we do?
Each year the School Sport Coordinators provide their cluster of schools with a range of participation and 
competitive opportunities that feed directly into our regional SSP finals along with next level of the Humber 
School Games Programme.

Through the network the partnership 
also offers teachers a selection of 
training courses, whole school training, 
one to one support and guidance, 
school resources, coaching in schools 
and additional events for both pupils 
and staff.

As a partnership we are committed to providing 
an inclusive, varied and high quality PE and School 

Sport experience
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Who are we?
The SSP brings together schools across half of 
the East Riding to develop PE and School Sport. 
The Partnership has been in place since 2005 
and consists of secondary schools, primary 
schools, infant schools and special schools. This 
includes the Woldgate Cluster.

The Partnership’s overall vision is to provide 
a strong network of schools and partners to 
provide sporting opportunities for all; this is 
done by offering a comprehensive menu of 
activities and support to schools and tailoring 
support to schools on an individual and cluster 
basis.

Working in Partnership with the Youth Sport 
Trust, East Riding of Yorkshire Council, 
National Governing Bodies of Sport and the 
Humber Sports Partnership we are committed 
to increasing levels of participation in PE, 
competition and extracurricular activities for 
young people.

What do we do?
Through the network the partnership offers teachers a 
selection of training courses, whole school training, one to 
one support and guidance, school resources, and coaching 
in schools.
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What do the primary schools get in the 
School Sport Partnership?
 ∞ Competition is always at the heart of our 

SSP offer. The Longcroft cluster has access 
to 23 different pathway/ participation 
events along with SSP finals across 16 
different sports. Each event is supported by 
our Longcroft leaders from Years 8-11

 ∞ Professional Development for staff – We 
have a huge range of CPD courses for our 
PE Coordinators, in-house 1-1 support, 
networking events and a termly cluster 
meeting

 ∞ Curriculum modelling, schemes of work 
and resources through our PE Specialist

 ∞ An additional programme of support for our schools – in the past this has included an indoor and outdoor 
set of physical activity circuit signs, class packs of ‘fitbit’ style trackers to identify the least active children and 
create personal challenges. This year we have a fantastic yoga programme and training for teachers along 
with mats to promote mindfulness and wellbeing!

 ∞ SSP Stars events for pupils that excel in physical education

 ∞ SEN event opportunities for mainstream schools – including ten pin bowling, swimming and indoor sports 
such as new age kurling and boccia

 ∞ Reward and recognition through our Annual SSP Awards

Benefits to 
Secondary:
 ∞ Leadership opportunities and 

personal development

 ∞ Improved skill level & sport 
knowledge

 ∞ Transition – familiar faces and 
comfortable in a secondary 
environment

 ∞ Regular SSCo meetings to share 
good practice

 ∞ Access to the Secondary 
Competition offer and additional 
secondary based resources and 
training
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The Benefits of Physical Education For All
Teaches Self Discipline

Most people see PE as a way 
to ensure that pupils are kept 
physically healthy – but it also 
teaches them many lessons 
which can be converted into 
real-life scenarios when they 
grow up. Self-discipline is one 
of the most important skills to 
have – especially when revising 
for exams and working full time 
as an adult. Physical Education 
helps to teach this.

Improves leadership 
skills and goal setting

Alike to self-discipline, it is 
extremely important to teach 
our pupils good leadership skills 
to prepare them for their future 
in the world of work. Allocating 
team captains for sports can 
help pupils learn to work with 
small groups and assist them to 
complete a common task (for 
example, score a goal). This is 
the same for other important 
skills such as communication, 
goal setting and working as a 
team.

Physical Education in 
school is one of the 
most powerful ways to 
assist with present and 
future health issues 
for our pupils – both 
mentally and physically. 

Here are just a few benefits:

Improved Physical 
Fitness

As the most prominent and 
obvious benefit – the use of 
physical activities throughout the 
curriculum help to improve our 
pupil’s overall current physical 
fitness. Ensuring that children are 
physically fit from a young age 
can help prevent future health 
issues such as diabetes, heart 
disease, asthma and high blood 
pressure – so it is important to 
create healthy habits early on 
within our pupil’s lives.

Stress Reduction

Everyone knows that education, 
lessons and exams can cause 
mass amounts of the stress 
of pupils of a certain age – 
especially in secondary school. 
Encouraging fun in sports-
related environments can help 
to give them a break from the 
school-related stress that they 
may be feeling throughout the 
day and give them a fun and 
healthy outlet for this.

Respect

Finally, one of the most 
important benefits of Physical 
Education is teaching our pupils 
respect. This includes respect 
for their personal physical 
and mental health – as well 
as respect for our classmates/
teammates which can be 
reciprocated in other social and 
working environments.
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Longcroft 
Year 5 STEM 
Day
Last week we were delighted 
to welcome over 450 pupils 
from ten local primary schools 
to Longcroft as we celebrated 
the launch of our Year 5 STEM 
and Sports Day. Working in 
collaboration with the School 
Sport Partnership, and supported 
by our fantastic Longcroft 
Leaders, children enjoyed a 
variety of sporting activities as well as Science, Mathematics and Technology sessions led by Longcroft staff.

Special thanks must go to Longcroft’s School Sports Coordinator, Mrs Henderson, and our Head of Lower 
School, Mr Worthington, for their work in making the day possible. On the field, the children enjoyed a range 
of activities including teambuilding skills, literacy and numeracy through exercise, football and rounders as well 
as an opportunity to set a record in who could hit a ball the hardest with a cricket bat as monitored in a speed 
challenge. The children had an immense amount of fun participating in the activities. Connor commented, “I 
really enjoyed trying to beat my teachers in the cricket ball hitting competition!” He added, “The day has been 
excellent; I’ve had a good time”.

Beverley 
Tri Golf 
Competition
Eight teams participated in the golf event 
at Longcroft, over 70 pupils enjoying an 
evening of golf skills.

The eight stations challenged chipping 
and putting skills and tested the pupils 
accuracy. It was a great introduction to 
golf for many.

Our thanks to Paul Mayoh from Hainsworth Park Golf Club in Brandesburton for supporting this competition. 
The stations were run by Longcroft Year 8 and 9 pupils, as always they did a great job officiating on the evening.

School teams of 5 boys and 5 girls had 5 minutes on each station to score as many points for their team as they 
could.

Congratulations to Tickton who scored the most points and won the event, they now go through to the next 
round of the competition as do Swinemoor who were runners up on the evening.

Congratulations to them and good luck in the final.
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Inspiring governance

UPDATES
New teacher training 
and development 
opportunities
Investing in teacher development is vitally important. We are therefore 
continuing to offer a range of development opportunities, including:

 ∞ Extending funding for National Professional Qualifications (NPQs), 
so that they remain free for teachers and leaders for the next two 
years

 ∞ Introducing two new NPQs in early years leadership and leading 
literacy, to help every child get the best start in life and improve 
their reading and writing

 ∞ The School Led Development Trust, made up of four leading 
multi-academy trusts, will set up and run the new flagship National 
Institute of Teaching

 ∞ Delivering high-quality development programmes and cutting-
edge insight into best practice, through the new Institute, rolling 
out teacher training nationwide

 ∞ Improving the online training platform for early career teachers, in 
order to reduce workloads

Read how NPQs have transformed CPD in one multi-academy trust.

Our professional development for teachers and leaders guidance has 
more about NPQs and other professional development opportunities, 
including course information, guidance and information on how to 
sign up.

Apply to join the 
teacher & headteacher 

reference groups

We are looking for school 
leaders and teachers who 
would like to contribute 

to national policy through 
the primary headteacher, 

secondary headteacher and 
teacher reference groups.

The reference groups support 
policy development and 

implementation by providing 
feedback to ministers and 
Department for Education 

officials. Information on how 
to apply is in our teacher 

reference group and 
headteacher reference group 

guidance. The deadline for 
applications is 5pm on Friday 

24 June.
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UPDATES

Ofsted  
Reviews
Ofsted has published a series of 
reviews into different subjects 
across the curriculum. Below 
you will find reviews for English 
and Computing 

English ‘fundamental’ to 
pupils’ educational success
The English review explores a wide and diverse range of research relating to English, to identify factors that can 
contribute to high-quality curriculums, pedagogy, assessment and schools’ systems for managing the subject. 
Ofsted’s education inspection framework (EIF) and the research underpinning it are the lenses through which 
we have considered, framed and presented the research literature.

English is a complex subject that combines the disciplines of English language and literature. Studying English 
is vital to understanding the rest of the curriculum, as well as for educational success beyond school. But more 
than this, English allows pupils to explore the power and beauty of literature and language.

The review highlights teaching approaches that could raise the attainment of pupils in English, starting from 
early years education. A core theme of the review is the importance of progression in reading. It notes that 
reading a broad range of increasingly complex and whole texts gradually increases pupils’ ‘readiness’ for the 
ambitious literature that is the end point of the national curriculum.

To read the full press release click here

To read the English Research review click here
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Computing education 
essential in technology 
diverse world
The Computing review explores the literature relating 
to the field of computing education to identify 
factors that can contribute to high-quality computing 
curriculums, assessment, pedagogy and systems. 
We will use this understanding of subject quality 
to examine how computing is taught in England’s 
schools before publishing a subject report to share 
what we have learned.

The national curriculum for computing sets out that 
‘a high-quality computing education equips pupils 
to use computational thinking and creativity to 
understand and change the world’.

The review highlights approaches to constructing, 
sequencing and teaching a coherent computing 
curriculum that achieves the aims set out in the 
national curriculum. Central to this is the importance 
of identifying and ordering the underlying knowledge 
that pupils require to make sense of complex ideas 
and engage in tasks or activities within the subject.

To read the full press release click here

To read the computing research review click here 
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GDPR Compliance— 
How robust is your cyber security?

The General Data Protection Regulation (GDPR) applies to all those who process personal data. The governing 
board has ultimate responsibility for matters relating to data protection. Governors and trustees should be 
aware of their duty under the GDPR and how to ensure that their school is compliant.

The Role of Governing Boards

This information sets out:

 ∞ How governors and trustees can build 
cyber security awareness

 ∞ How to ensure the right controls are in 
place

 ∞ How to make sure the school/ trust is 
ready to respond to a cyber attack

Cyber security: the role of governing boards

Cyber security is the protection of electronic devices, services and networks – and the information on them – 
from theft or damage.

Schools and trusts are increasingly reliant on digital technology for functions such as financial management, 
premises security, safeguarding, storing personal data and providing remote learning.

Governing boards have collective strategic responsibility for their school or trust’s cyber security. The 
Governance handbook outlines the need for boards to be aware of the risks, ensure that proportionate 
controls are in place and take appropriate action where a cyber security incident has occurred.

Effective cyber security also helps to ensure that the school/trust is complying with the General Data 
Protection Regulation (GDPR).

Building cyber security awareness

Governors and trustees need to have sufficient knowledge and understanding to inform conversations with 
school leaders about managing cyber security risks. This knowledge can be built by:

 ∞ Understanding what information, technologies and processes are critical to your organisation – school 
leaders should be able to report on this, drawing on advice from experts (such as the data protection officer, 
IT technicians, coordinators and external providers).

 ∞ Referring to cyber security guidance such as NCSC’s Cyber Security Toolkit for Boards.

 ∞ Participating in regular cyber security training – this may be provided by your school/trust or externally.

This information sheet contains questions for governing boards to ask – additional questions can be found on 
the National Cyber Security Centre (NCSC) website.
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Cyber security training

NCSC provide training for school staff and a list of certified training, including ‘awareness level’ training which 
may be well-suited to governing boards.

Cyber security threats are constantly evolving, therefore, school staff and governing boards should regularly 
refresh their cyber security knowledge and understanding.

Ensuring proportionate controls are in place

Cyber security risks are different in each setting – specific risks should be captured within a risk register or log, 
control measures identified and referenced in relevant policies and procedures. Governors and trustees should 
seek assurance that:

 ∞ School leaders have drawn on expertise from within the organisation (and externally where necessary) to 
identify relevant threats, develop policies and improve practice.

 ∞ All types of organisational risks have been evaluated – many will have a cyber component to them. For 
example, premises security (and therefore safeguarding) could be compromised by a cyber attack.

 ∞ The school/trust is sufficiently protected against loss, damage or theft. The risk protection arrangement 
for schools offers cyber insurance cover for maintained schools (and for academies as of September 2022).

 ∞ New threats and opportunities are anticipated and identified as they emerge. The NCSC’s Cyber Security 
Information Sharing Partnership provides a secure forum to collaborate and share intelligence on threat 
information.

Questions to ask:

 ∞ Does the school/trust leader know who manages or coordinates IT within the school/trust? This may be a 
member of teaching staff, a dedicated network manager or an external provider.

 ∞ Have school leaders identified the most critical parts of the school’s digital estate and sought assurance 
about its security?

 ∞ Do governance and IT policies reflect the importance of good cyber security?
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Evaluating response plans

A robust response plan, setting out the 
steps that should be taken in the event 
of a cyber attack, should from part of 
the organisation’s business continuity 
planning.

It is the job of school leaders, working 
with experts, to construct operational 
response plans. Governing boards 
should seek assurance that plans reflect 
identified risks and seek to mitigate the 
impact of an attack. The plan should not 
focus solely on technical elements, but 
also cover:

 ∞ The roles and responsibilities of key 
personnel

 ∞ Contact details of key personnel

 ∞ The procedures that staff and others 
(such as third parties) should follow

 ∞ Relevant regulatory reporting and 
legal action

The response plan should be reviewed 
regularly and especially after a cyber 
incident to clarify how and why the 
incident occurred and what could have 
been done to prevent it.

Questions to ask:

 ∞ If the school temporarily lost access to its data and or internet connection, would the school still be able to 
operate?

 ∞ Are staff aware that there is a response plan in place? Do they know what their role is?

The NCSC’s board toolkit provides further guidance on developing response plans.

Cyber incident response in schools and trusts

During a cyber incident, your school or trust may need to:

 ∞ Contact action fraud to report fraud or cyber crime

 ∞ Contact the ICO if a personal data breach requires reporting under the GDPR

Law enforcement do not encourage, endorse, nor condone the payment of cyber ransom demands.

Academy trusts must obtain permission from ESFA to pay any ransom demands.
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Positive cyber security culture

Good cyber security relies on the people that use it. Engaged and knowledgeable pupils and staff can be one of 
the most effective resources in preventing and detecting cyber incidents. Supporting staff and pupils to obtain 
the skills and knowledge to work securely requires:

 ∞ A positive cyber security culture which encourages individuals to speak up where they see a potential threat.

 ∞ Cyber security policies and procedures that take into account the way people work, including working from 
home or engaging in remote learning, for example.

 ∞ Cyber security training tailored to address knowledge gaps specific to your school/trust.

 ∞ Making cyber security everybody’s responsibility.

Questions to ask:

 ∞ Do staff know how to report any concerns or suspicious activity?

 ∞ How does the governing board know that cyber security procedures work well in practice? Do you use 
feedback from staff to support your monitoring?

 ∞ Does the governing board lead by example? – taking responsibility for your own role in cyber security by 
recognising the risk you pose. For example, are you using a secure email address for governance duties that 
has been issued by your school or trust?

The NCSC toolkit for boards provides further guidance on building a positive cyber security culture.
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TRAINING & EVENTS CALENDAR 

2022



Computer 
Science

Tuesday 

02/11/2021 

Tuesday 

04/01/2022 

Tuesday 

01/03/2022 

Tuesday 

26/04/2022 

Tuesday 

06/07/2021 

Science
Tuesday 

09/11/2021 

Tuesday 

11/11/2022 

Tuesday 

08/03/2022 

Tuesday 

03/05/2022

Tuesday 

14/06/2022

DT
Monday 

15/11/2021 

Monday 

17/01/2022 

Monday 

14/03/2022 

Monday 

09/05/2022

Monday 

13/06/2022

MFL
Monday 

22/11/2021 

Monday 

24/01/2022 

Monday 

07/03/2022 

Wednesday 

04/05/2022

Monday 

06/06/2022

Performing 
Arts

Tuesday 

30/11/2021 

Tuesday 

01/02/2022 

Tuesday 

21/03/2022 

Tuesday 

17/05/2022

Monday 

20/06/2022

History
Monday 

06/12/2021 

Monday 

07/02/2022 

Monday 

28/03/2022 

Monday 

23/05/2022

Monday 

27/06/2022

Geography
Tuesday 

14/12/2021 

Tuesday 

15/02/2022 

Tuesday 

05/04/2022

Tuesday 

24/05/2022

Tuesday 

28/06/2022

PPG
Thursday 

25/11/2021 

Thursday 

27/01/2022 

Thursday 

10/03/2022

Thursday 

05/05/2022

Thursday 

09/06/2022

RE
Thursday 

02/12/2021 

Thursday 

03/02/2022 

Thursday 

24/03/2022

Thursday 

19/05/2022

Thursday 

23/06/2022

Maths
Thursday 

09/12/2021 

Thursday 

10/02/2022 

Thursday 

30/03/2022

Thursday 

26/05/2022

Thursday 

30/06/2021

Subject Forums Live on TEAMS
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MFL for Primaries 06/10/2021 13/10/2021 20/10/2021

English for Primaries 03/11/2021 10/11/2021 17/11/2021

Divergent Thinking 24/11/2021

Blended Learning 01/12/2021 08/12/2021

PE for Primaries 05/01/2022 12/01/2022 19/01/2022

History for Primaries 02/02/2022 09/02/2022 16/02/2022

CS for Primaries 02/03/2022 09/03/2022 16/03/2022

Dance for Primaries 23/03/2022 30/03/2022

Music for Primaries 27/04/2022 04/05/2022 11/05/2022

Janthi Mills Ward 10/12/2021

Lisa Dawson 17/02/2022

Wendy Baxter 08/04/2022

Jonny Boddington 27/05/2022

Ian Gilbert 15/07/2022

Stream Dates

Headteacher  
Breakfasts

9 – 10am on TEAMS
Email jchapman@learningpartnership.education to book.

Monday 

08/11/2021

Monday 

03/01/2022

Tuesday 

28/02/2021

Monday 

25/04/2022

Monday 

13/06/2022

Consistently Good Teaching Programme

Consistently Outstanding Teaching Programme
Monday  

22/11/2021 

Monday  

03/01/2022 

Monday  

21/03/2022

Monday  

23/05/2022
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Session 1 Session 2 Session 3

1
Curriculum Mapping –  

Setting the Intent
01/11/2021 28/02/2022 15/06/2022

2
Curriculum Mapping – Measuring 

Progress
08/11/2021 07/03/2022 20/06/2022

3 Marking – Giving meaningful feedback 15/11/2021 14/03/2022 22/06/2022

4
Literacy – Using Reading Ages to aid in 

lesson planning
22/11/2021 21/03/2022 27/06/2022

5
Differentiation – Setting the challenge 

for all levels of learners
29/11/2021 28/03/2022 29/06/2022

6
Designing Schemes of Learning for 

maximum progress
06/12/2021 04/04/2022 04/07/2022

7
Using Knowledge  

Organisers effectively
13/12/2021 25/04/2022 06/07/2022

8
The role of Scaffolding in  

Teaching and Learning
10/01/2022 09/05/2022 11/07/2022

9 Practical support for SEND learners 17/01/2022 16/05/2022 13/07/2022

10
Making best use of Teaching Assistants 

to support progress
24/01/2022 23/05/2022 18/07/2022

11 Behaviour for Learning 31/01/2022 06/06/2022 20/07/2022

12
Back to Basics – Establishing routines 

to prepare for learning
07/02/2022 08/06/2022

13
Safeguarding refreshers  

and reminders
14/02/2022 13/06/2022

Short Courses WRITTEN BY LOCAL TEACHERS AND 
LEADERS, SHARED ON MS STREAM
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

CGT

COT

Short Courses

Maths Mastery

Headteacher Breakfast

Departmental Forum

Interns Programme

Streamed Resources

Half Term

Cohort 4 Week 6 (END

Cohort 4 Week 2

Cohort 1 Behaviour for Learning P2

MFL Forum 4pm

Cohort 1 Week 1 (TBC)

Cohort 5 Week 1 (Start)

Cohort 4 Week 3

Cohort 1 Safeguarding refreshers & reminders P2

D&T Forum 4pm

Cohort 1 Week 2 (TBC)

Cohort 5 Week 2

Cohort 4 Week 4

Cohort 1 Curric. Mapping – Measuring Progress P3

Performing Arts Forum 4pm

Cohort 1 Week 3 (TBC)

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Literacy – Using Reading Ages  
to aid in lesson planning P3

History Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Half Term

Cohort 4 Week 6 (END

Cohort 4 Week 2

CS Forum 4pm

Cohort 1 Week 1 (TBC)

Cohort 5 Week 1 (Start)

Cohort 4 Week 3

Science Forum 4pm

Cohort 1 Week 2 (TBC)

Cohort 5 Week 2

Cohort 4 Week 4

Cohort 1 Week 3 (TBC)

Cohort 5 Week 3

Cohort 4 Week 5

Geography Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Half Term

Cohort 4 Week 6 (END

Cohort 4 Week 2 

Cohort 1 Back to Basics – 
establishing routines to prepare for learning P2

Cohort 1 Week 1 (TBC)

Cohort 5 Week 1 (Start)

Cohort 4 Week 3

Cohort 1 Curriculum Mapping – 
 Setting the Intent P3

Cohort 1 Week 2 (TBC)

Cohort 5 Week 2

Cohort 4 Week 4

Cohort 1 Marking – 
 Giving meaningful feedback P3

Cohort 1 Week 3 (TBC)

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Differentiation – setting the  
challenge for all levels of learners P3

Cohort 1 Week 4 and Cohort 2 Week 1

Half Term

Cohort 4 Week 6 (END

Cohort 4 Week 2 

PPG Forum 4pm

Cohort 1 Week 1 (TBC)

Cohort 5 Week 1 (Start)

Cohort 4 Week 3

Cohort 1 Week 2 (TBC)

Cohort 5 Week 2

Cohort 4 Week 4

RE Forum 4pm

Cohort 1 Week 3 (TBC)

Cohort 5 Week 3

Cohort 4 Week 5

Maths Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Half Term

Cohort 4 Week 6 (END

Cohort 4 Week 2

Cohort 1 Week 1 (TBC)

Cohort 5 Week 1 (Start)

Cohort 4 Week 3

Cohort 1 Week 2 (TBC)

Cohort 5 Week 2

Cohort 4 Week 4

Cohort 1 Week 3 (TBC)

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Week 4 and Cohort 2 Week 1

8

30

6

13

20

27

4

31

7

14

21

28

5

1

8

15

22

29

6

2

9

16

23

30

7

3

10

17

24

1
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

CGT

COT

Short Courses

Maths Mastery

Headteacher Breakfast

Departmental Forum

Interns Programme

Streamed Resources

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Literacy – Using Reading Ages  
to aid in lesson planning P3

History Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Cohort 5 Week 4

Cohort 4 Week 6

Cohort 1 Designing Schemes of  
Learning for maximum progress P3

Cohort 2 Week 2 (TBC)

Cohort 5 Week 5 

Cohort 4 Week 7 (END)

Cohort 1 The role of Scaffolding in  
Teaching and Learning P3

Cohort 2 Week 3 (TBC)

Cohort 5 Week 6 (END)

Cohort 1 Making best use of Teaching  
Assistants to support progress P3

Cohort 2 Week 4 (TBC)

Summer Holiday

Cohort 5 Week 3

Cohort 4 Week 5

Geography Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Cohort 5 Week 4

Cohort 4 Week 6

Cohort 2 Week 2 (TBC)

Cohort 5 Week 5 

Cohort 4 Week 7 (END)

Cohort 2 Week 3 (TBC)

Cohort 5 Week 6 (END)

Cohort 2 Week 4 (TBC)

Summer Holiday

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Differentiation – setting the  
challenge for all levels of learners P3

Cohort 1 Week 4 and Cohort 2 Week 1

Cohort 5 Week 4

Cohort 4 Week 6

Cohort 1 Using Knowledge  
Organisers effectively P3 

Cohort 2 Week 2 (TBC)

Cohort 5 Week 5 

Cohort 4 Week 7 (END)

Cohort 1 Practical support for SEND learners P3

Cohort 2 Week 3 (TBC)

Cohort 5 Week 6 (END)

Cohort 1 Behaviour for Learning P3

Cohort 2 Week 4 (TBC)

Summer Holiday

Cohort 5 Week 3

Cohort 4 Week 5

Maths Forum 4pm

Cohort 1 Week 4 and Cohort 2 Week 1

Cohort 5 Week 4

Cohort 4 Week 6

Cohort 2 Week 2 (TBC)

Cohort 5 Week 5 

Cohort 4 Week 7 (END)

Cohort 2 Week 3 (TBC)

Cohort 5 Week 6 (END)

Cohort 2 Week 4 (TBC)

Summer Holiday

Cohort 5 Week 3

Cohort 4 Week 5

Cohort 1 Week 4 and Cohort 2 Week 1

Cohort 5 Week 4

Cohort 4 Week 6

Cohort 2 Week 2 (TBC)

Cohort 5 Week 5 

Cohort 4 Week 7 (END)

Ian Gilbert TBC 9am – 10.30am

Cohort 2 Week 3 (TBC)

Cohort 5 Week 6 (END)

Cohort 2 Week 4 (TBC)

Summer Holiday

5

27

4

11

18

25

1

28

5

 12

19

26

2

29

6

13

20

27

3

30

7

14

21

28

4

1

8

15

22

29
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Please do get in touch if you have any specific training needs or, better still, if 
you want to be a part of this! We’re all in this together and the East Riding has a 

huge wealth of experience that we should all be learning from, together! 

Why look further afield!?!?

Our Partners

Pocklington
Community

Junior 
School
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